
      PUBLIC NOTICE 
 

OF CITY MEETING OF 
 

BOARD OF MAYOR AND ALDERMEN 
OF 

CITY OF RIDGETOP, TENNESSEE 
 
MEETING  DATE October 20, 2026   Time 6:30 p.m. 
        

PLANNING & ZONING 
MEETING 

 DATE    Time  

             

WORKSHOP  DATE    TIME  

        
PLACE OF MEETING   RIDGETOP CITY HALL 
 
NOTICE IS HERBY GIVEN TO ALL RESIDENTS OF RIDGETOP, TENNESSEE AND TO 
PERSONS INTERESTED THAT OPEN PUBLIC MEETINGS OF THE BOARD OF MAYOR 
AND ALDERMEN WILL BE HELD ON THE THIRD TUESDAY OF EACH MONTH. 
COMMENCING AT THE HOUR OF 6:30 O’CLOCK P.M.   THESE MEETINGS WILL BE 
HELD AT CITY HALL UNLESS POSTED 7 DAYS PRIOR TO THE MEETING OF 
ANOTHER MEETING PLACE TO ACCOMMODATE THE PUBLIC, DUE TO LIMITED 
SPACE AT CITY HALL OR WHETHER THE MEETING IS TO BE HELD 
ELECTRONICALLY PURSUANT TO A VIRTUAL FORMAT. THERE WILL BE 
CONSIDERED AT SUCH MEETINGS ALL MATTERS, WHICH MAY PROPERLY BE 
CONSIDERED. WHEN A CALLED MEETING OR A ZONING BOARD MEETING IS TO BE 
HELD OR THE REGULAR MEETING HAS TO BE CHANGED, THE PUBLIC WILL BE 
NOTIFIED 48 HOURS PRIOR TO THE MEETING.THIS NOTICE IS GIVEN PURSUANT TO 
THE PROVISIONS OF CHARTER 442; TENNESSEE PUBLIC ACTS OF 1974. 
 
 Citizens may address the board in-person and citizen comments are limited to 

three (3) minutes in length.  If the citizen speaker has any documents or 
papers, he/she desires to share with the Board, he/she must provide a copy to 
the City Recorder three business days prior to the meeting.  Please see 
Resolution 23-12 for guidelines for citizen comments.   

 
 
POSTED THE 13th DAY OF October 2026 
POSTED BY: KELLY RIDER AT THE PLACES LISTED: FARMERS BANK. RIDGETOP POST 
OFFICE, CITY HALL AND CITY WEBSITE:    
 
 
ON THE AGENDA OF THE ABOVE DATE: See Attached Agenda.    
 

  



 
 
 
 
City of Ridgetop Board of Mayor and Aldermen 
 
Agenda for Meeting of October 20, 2026 6:30 p.m. 
 
Item 1)   Meeting called to order 
Item 2)   Invocation & Pledge 
Item 3)   Roll Call 
Item 4)   Read and Approval of Minutes – Special Call Meeting – September 15, 2026 5:00 p.m. 

       Regular City Meeting –September 15, 2026 6:30 p.m. 
             
 
Item 5) Citizens Comments 

      
     
Item 6)    Commissioner Reports                 

a) Finance and Administration-Mayor Shaw 
b) Public Works and Streets-Mayor Shaw 
c) Parks and Recreation-Vice Mayor Gilmore 
d) Planning and Zoning and Code Administration-Alderman Senft 
e) Community and Economic Development-Alderman Martin 
f) Utilities-Mayor Shaw 
g) Fire and Police-Alderman Gregory 

 
     
Item 7)   Business Reports 

a) City Recorder 
b) Attorney 

   
Item 8) Mayor’s Comments 
 
 
Item 9) Old Business 

a) Ordinance 2026-105, An Ordinance Amending Ordinance 2025-105 An Ordinance 
Establishing Sewer Rates for the Collection and Treatment of Sewage for the Ridgetop 
Sewer System 
 

 
Item 10) New Business  
 

a) Crosslin to present audit 
b) Bid approval for Paving Liebengood Road  
c) Bid advertisement for service maintenance on city HVAC units 
d) Resolution 26-16, A Resolution to authorize a political subdivision’s participation in the 

Tennessee Consolidated Retirement System in accordance with Tennessee Code Annotated, 
Title 8, Chapters 34-37 (all years) 

e) Resolution 26-17, A Resolution to authorize a political subdivision’s participation in the 
Tennessee Consolidated Retirement System in accordance with Tennessee Code Annotated, 
Title 8, Chapters 34-37 (15 years) 

f) Resolution 26-18, A Resolution to authorize a political subdivision’s participation in the 



Tennessee Consolidated Retirement System in accordance with Tennessee Code Annotated, 
Title 8, Chapters 34-37 (10 years) 

g) Resolution 26-19, A Resolution to authorize a political subdivision’s participation in the 
Tennessee Consolidated Retirement System in accordance with Tennessee Code Annotated, 
Title 8, Chapters 34-37 (5 years) 

h) Resolution 26-09, A Resolution adopting a 401 (k) defined contribution plan, funded by 
employee deferrals  

i) Resolution 26-10, A Resolution adopting a 457 (b) Employees deferred compensation plan, 
funded by employee deferrals 

j) Resolution 26-20, A Resolution declaring certain property surplus to the needs of the City 
of Ridgetop, Tennessee, and calling for its disposal by selling as scrap or any other 
reasonable manner 

k) Resolution 26-21, A Resolution gifting school zone traffic control device to Robertson 
County Board of Education  

l) Resolution 26-22, A Resolution establishing an annual physical agility test procedure for 
the City of Ridgetop Fire Department Employees  

m) Resolution 26-23, A Resolution amending City of Ridgetop Charter 
 
 

Item 11) Close Meeting  
  
 
 
 
 
 
 



 

 

City Meeting 
Of 

September 15, 2026 
 
Mayor Shaw called the meeting of the Mayor and Board of Alderman to order at 6:35 p.m., 
Tuesday, September 15, 2026.  The meeting was held at City Hall. 
 
 
Invocation 
Bro. Dan Russell offered invocation.  Mayor Shaw led the pledge of allegiance. 
 
 
Roll Call 
Present: Mayor Shaw, Alderman Gregory, Alderman Martin, Vice Mayor Gilmore, 

Alderman Senft, Kelly Rider, City Recorder, Attorney Russell Freeman 
 
Absent:  
 
 
Approval of Minutes 
The minutes of August 18, 2026, 6:30 p.m. meeting were presented for approval or corrections.   
Motion made by: Alderman Senft 
Second: Alderman Gregory 
Voting Aye: All 
Voting No: None 
Motion Carried. 
 
The special call minutes of September 3, 2026, 4:00 p.m. meeting were presented for approval or 
corrections.   
Motion made by: Alderman Gregory 
Second: Vice Mayor Gilmore 
Voting Aye: All 
Voting No: None 
Motion Carried. 
 
 
Citizens Comments 
John Neely  
Dan Russell 
 
 
Commissioners & Department Reports 
Finance and Administration: 
Mayor Shaw reported the audit is going well.   
 
Kelly Rider reported that the audit is planned to be presented in October.  



 

 

Public Works and Streets:  
Mayor Shaw reported we potentially have an upcoming paving project on Liebengood Road.  
 
Parks and Recreation: 
Vice Mayor Gilmore reported Experience Robertson County was this past weekend. He stated 
participation was down a little from last year.   
 
Vice Mayor Gilmore reported the pickleball court is close to being finished and they are still in 
talks about a shuffleboard court at Pioneer Park.  
 
Vice Mayor Gilmore reported a couple of large trees were dead along the walking trail at 
Ridgetop Station Park and were taken down this week, and he has already contacted someone to 
grind the stumps.   
 
Vice Mayor Gilmore reported Smoke on the Ridge will be September 26, 2026, for our annual 
BBQ cook-off.  He stated we are hoping for a lot of participation, and we can always use 
volunteers.  
 
Vice Mayor Gilmore stated the Civil War Reenactment will be a 3-day event, and a tethered hot 
air ballon has been secured for the event.  
 
Planning and Zoning and Codes Administration: 
Alderman Senft reported there was one mechanical permit this month.  
 
Alderman Senft reported a letter has been sent on the complaint at 110 O’Bryan Ave, the 
resident responded negatively.  It was stated that Jannet had sent an email to Attorney Freeman 
earlier in the month, however Attorney Freeman was not aware of the email. The email will be 
resent and Attorney Freeman will discuss with Mike Bauer.  
 
Community and Economic Development: 
No report.  
 
Mayor Shaw stated he had received word that Tractor Supply Company (TSC) will not be 
coming to Ridgetop.  There are other opportunities being looked for.  
 
 
Utilities: 
Mayor Shaw reported that the gas department completed thirty 811 locate tickets, 5 service 
orders, covering maintenance, troubleshooting, customer service calls, performed multiple 
service disconnects and reconnects, conducted the monthly odorization testing to verify odorant 
levels, performed daily inspections of the gate station and began the five-year valve and meter 
maintenance program.  
 
Mayor Shaw reported that the sewer department completed thirty 811 locate tickets, completed 5 
service orders, performed multiple service disconnects and reconnects and checked the sewer 
building daily at Lake Rd and Hwy 41. 



 

 

 
Fire and Police: 
Alderman Gregory reported a total of 38 calls this month.  There were 20 calls inside the city 
limits, 18 calls outside city limits and 10 mutual aid calls.  
 
Alderman Gregory reported Robertson County Law Enforcement responded to a total of 41 calls 
and 4 action calls taken. 
 
Alderman Gregory reported all the fire trucks were pump tested and passed. He reported the 
ladder truck is in need for some repairs and has been sent to the shop.   
 
Business Reports: 
City Recorder: 
No Report.  
 
 
Attorney Freeman: 
Attorney Freeman reported he received a letter from L & G Construction and has sent the letter 
to engineer Tom Sommers to review for response.  
 
Mayor Comments: 
No comments 

 
 
Old Business: 
None 
 
 
New Business: 
 

Discuss Charter Changes  
 

Alderman Senft made a motion for Attorney Freeman to draft a resolution for charter changes 
with the discussed suggested changes, leaving the mayor’s salary blank to fill in at the time of 
reading. Alderman Martin seconded. 
Voting Aye: All 
Voting No: None 
Motion Carried. 
  
 

Bid Advertisement for Paving of Liebengood Road 
 

Alderman Gregory made the motion to advertise for the paving of Liebengood Road. Alderman 
Senft seconded. 
Voting Aye: All 
Voting No: None 



 

 

Motion Carried. 
 

 
Consideration of surplus school zone equipment 

 
 
Alderman Gregory made the motion to prepare a resolution for surplus of school zone 
equipment. Alderman Senft seconded. 
Voting Aye: All 
Voting No: None 
Motion Carried. 
 
 
Ordinance 2026-105, An Ordinance Amending Ordinance 2025-105 An Ordinance Establishing 

Sewer Rates for the Collection and Treatment of Sewage for the Ridgetop Sewer System 
 

Alderman Gregory made the motion to accept Ordinance 2026-105, An Ordinance Amending 
Ordinance 2025-105 An Ordinance Establishing Sewer Rates for the Collection and Treatment of 
Sewage for the Ridgetop Sewer System. Alderman Martin seconded. 
Voting Aye: All 
Voting No: None 
Motion Carried. 
 
 

Resolution 26-16, A Resolution to authorize a political subdivision’s participation in the 
Tennessee Consolidated Retirement System in accordance with Tennessee Code Annotated, Title 

8, Chapters 34-37 (all years), Resolution 26-17, A Resolution to authorize a political 
subdivision’s participation in the Tennessee Consolidated Retirement System in accordance with 
Tennessee Code Annotated, Title 8, Chapters 34-37 (15 years), Resolution 26-18, A Resolution 
to authorize a political subdivision’s participation in the Tennessee Consolidated Retirement 

System in accordance with Tennessee Code Annotated, Title 8, Chapters 34-37 (10 years), 
Resolution 26-19, A Resolution to authorize a political subdivision’s participation in the 

Tennessee Consolidated Retirement System in accordance with Tennessee Code Annotated, Title 
8, Chapters 34-37 (5 years), Resolution 26-09, A Resolution adopting a 401 (k) defined 

contribution plan, funded by employee deferrals, Resolution 26-10, A Resolution adopting a 457 
(b) Employees deferred compensation plan, funded by employee deferrals 

 
 

Mayor Shaw made the motion to defer Resolution 26-16, A Resolution to authorize a political 
subdivision’s participation in the Tennessee Consolidated Retirement System in accordance with 
Tennessee Code Annotated, Title 8, Chapters 34-37 (all years), Resolution 26-17, A Resolution 
to authorize a political subdivision’s participation in the Tennessee Consolidated Retirement 
System in accordance with Tennessee Code Annotated, Title 8, Chapters 34-37 (15 years), 
Resolution 26-18, A Resolution to authorize a political subdivision’s participation in the 
Tennessee Consolidated Retirement System in accordance with Tennessee Code Annotated, Title 
8, Chapters 34-37 (10 years), Resolution 26-19, A Resolution to authorize a political 



 

 

subdivision’s participation in the Tennessee Consolidated Retirement System in accordance with 
Tennessee Code Annotated, Title 8, Chapters 34-37 (5 years), Resolution 26-09, A Resolution 
adopting a 401 (k) defined contribution plan, funded by employee deferrals, Resolution 26-10, A 
Resolution adopting a 457 (b) Employees deferred compensation plan, funded by employee 
deferrals to October 20, 2026.  Alderman Senft seconded. 
Voting Aye: All 
Voting No: None 
Motion Carried. 
 

 
Approve procurement for Tenn Point Construction to prep and finalize necessary grading on 

Shedden Road Project 
 

Alderman Senft made the motion to approve procurement for Tenn Point Construction to prep 
and finalize necessary grading on Shedden Road Project. Alderman Martin seconded. 
Voting Aye: All 
Voting No: None 
Motion Carried. 
 
 

Discuss Scheduling Tree Trimming in the city 
 
Mayor Shaw stated the city performs tree trimming about every two years.  
 
 
Discuss Enacting Emergency Plan to evacuate citizens unable to leave their homes due to storm 

conditions 
 
Alderman Martin presented questions.  Mayor Shaw stated he believed this would be a 
conversation to be had with Fire Chief Reasoner and unfortunately he is not here tonight.  
 
Vice Mayor Gilmore stated the fire department, Mayor Shaw, Alderman Senft and himself were 
out in the last storm checking on individuals.  He was pleased to hear and see neighbors taking 
care of neighbors during this time as well.       
 
 
There being no further business to come before the board, Vice Mayor Gilmore moved for 
adjournment.  Alderman Gregory seconded.  
Voting Aye: All 
Voting No: None 
Motion Carried. 
 
  
____________________________ 
Mayor Tim Shaw 
      _______________________________ 



 

 

       Kelly Rider, City Recorder 
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Special Call City Meeting 
Of 

September 15, 2026 
 
Mayor Shaw called the special call meeting of the Mayor and Board of Aldermen to order at 
5:00 p.m.. Thursday, September 15, 2026.  The meeting was held at City Hall. 
 
 
 
Invocation 
Alderman Senft offered invocation.  Mayor Shaw led the pledge of allegiance. 
 
 
Roll Call 
Present: Mayor Shaw, Alderman Senft, Alderman Gregory, Alderman Martin, Vice Mayor 

Gilmore, Kelly Rider, City Recorder, Attorney Russell Freeman 
 
Absent:  
 
 
 
 
 
Citizen Comments 
John Neely 
 
 

Discussion of Option Plans for Tennessee Consolidated Retirement System 
 
 

Mayor Shaw reported not all actuary studies were back, so we are going to postpone 
discussion until next month when reports are ready and a presentation can be given.  
 

 
 

Discussion Ordinance 2026-105, An Ordinance Amending Ordinance 2025-105 An Ordinance 
Establishing Sewer Rates for the Collection and Treatment of Sewage for the City of Ridgetop 

Sewer System 
 

The board discussed the possibility of lowering the non-user minimum fee and how they would 
replace the loss of income.   

 
 

Discussion Charter Changes 
 

Attorney Freeman presented the charter changes for review and discussion.  These changes are to  
clear up the charter and bring it to current day times.  
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There being no further agenda items for discussion to come before the board, Vice Mayor 
Gilmore moved for adjournment.  Alderman Gregory seconded.  
Voting Aye: All 
Voting No: None 
Motion Carried. 
 
 
________________________ 
Mayor Shaw 
     ____________________________ 
     Kelly Rider, City Recorder 



 

 

 
ORDINANCE  NO 2026-105 

 
AN ORDINANCE AMENDING ORDINANCE 2025-105 

AN ORDINANCE ESTABLISHING SEWER RATES FOR THE COLLECTION AND 
TREATMENT OF SEWAGE FOR THE CITY OF RIDGETOP SEWER SYSTEM 

 
 
 WHEREAS, the Board of Mayor and Aldermen of the City of Ridgetop finds it  
 
necessary to amend Ordinance No. 2025-105 by establishing new rates for residential  
 
and commercial sewer collection and treatment within the City of 
 
Ridgetop, Tennessee, and further finds it necessary to adopt rates regarding tap fees,  
 
capacity fees, initial operating fees, minimum monthly bills for connected and not connected  
 
customers, and treatment costs, and further finds it appropriate to categorize rates by residential,  
 
small commercial, large commercial (greater than 2,500 gallons per day) to include public  
 
schools.   
 
 NOW THEREFORE, BE IT ORDAINED BY THE BOARD OF MAYOR AND  
 
ALDERMEN OF THE CITY OF RIDGETOP that the attached rates, fees, minimum monthly  
 
charges, and costs, for the established rate categories are hereby adopted as  
 
the official rates of the City of Ridgetop for the Ridgetop Sewer System effective from  
 
and after the date of passage. 
 
 
 
 First Reading  September 15, 2026 
  
 Second Reading  October 20, 2026 
 
 
       ________________________________ 
       TIM SHAW, MAYOR 
 
________________________________ 
KELLY RIDER, CITY RECORDER 



 

 

Ordinance No. 2026-105 
 

Residential and Commercial Sewer Connection Fees and Usage Fees 
 
  ****Associated with City  All connections not associated with  
 Funded Construction Projects City Funded Construction Projects 
                                              
Residential    
Tap Fee  $ 1,000.00   All costs to be assumed by  
        sewer applicant* 
 
Initial Operating Fee                $ 100.00   $ 100.00 

Minimum Bill   $ 52.45   $ 54.45 
Treatment Cost   $ 8.52**   $ 8.52** 
Capacity Fee                        $ 1000.00***   $ 1000.00*** 
 
Small Commercial                  
Tap Fee   $ 3,000.00   All costs to be assumed by  
        sewer applicant* 
 
Initial Operating Fee                $ 200.00   $ 200.00 
Minimum Bill   $ 262.45   $ 262.45 
Treatment Cost   $ 8.52**   $ 8.52** 
Capacity Fee                      $ 1000.00***   $ 1000.00*** 
 
Large Commercial    
and Public Schools               
Tap Fee   $ 9,000.00   All costs to be assumed by  
        sewer applicant* 

Initial Operating Fee              $ 700.00   $ 700.00 
Minimum Bill   $ 612.39   $ 612.39 
Treatment Cost   $ 8.52**   $ 8.52** 
Capacity Fee                            $ 1000.00***   $ 1000.00*** 
 
Minimum Bill for Customers Not Connecting 
 
Residential      $ 30.43 
Small Commercial                     $ 76.07 
Large Commercial and Public Schools              $ 380.36 
 
 



 

 

 

Ordinance No. 2026-105 
 
 
 
Deposits for Service 
 
Residential   $ 0.00 Owner Occupied Residential Renter $ 250.00 
Small Commercial                  $ 50.00   Commercial Renter $ 300.00 
Large Commercial                  $ 250.00 
 
*City to provide detailed list of required products to be used for installation. There will be no 
exceptions to this list.  The city will require a 1500-gallon tank to be used.  The city will inspect 
all hook-ups before sewer use is allowed. The customer is responsible for notifying the city when 
ready for inspection. 
**treatment cost per 1000 gallons of effluent. This cost is subject to change as required. 
***This fee is per 350 gallons per day of effluent. 
****Must be committed to connecting to a sewer project to be funded by the City at a date set by 
the Mayor and Board of Aldermen 
 
 
Summer Sewer Rates (June, July, August) 
 
The formula for billing will be as follows: September thru May collection and treatment fees 
prior to the summer rate billing period will be added after first subtracting the highest and lowest 
monthly treatment and collection fee and the sum then divided by 7 to establish the fee for June – 
August.  This sewer-rate service will be available for residential and all commercial customers. 
 
Fee for Covering of a Sewer Stub Out: 
The Ridgetop Sewer Department shall charge a fee of two hundred and fifty dollars ($250.00) to 
the landowner or contractor, if known who covers a Sewer line Stub Out with earth or by any 
other material which requires the Sewer Department to locate the underground Sewer Line Stub 
Out.  
 
Fee for Abuse to Sewer System: 
The Ridgetop Sewer Department shall charge a fee of two hundred and fifty dollars ($250.00) to 
the landowner who knowing or willfully connects downspouts, sump pumps, deliberately 
disposes rainwater into the sewer system or otherwise is not in compliance with the effluent 
collection system manual or disobeys the “don’ts” of the effluent collection system manual.   
 
Commercial Customers (Small and Large Commercial): 
It is the responsibility of the property owner for the cost of maintaining the sewer tank to include 
the cost of pumping the tank. The contractor performing any maintenance, installation, or repair 
and/or pumping the tank must be on the approved list provided by the City Sewer Department.  If 
the Commercial Customer fails to use an approved contractor or fails to pump the tank or make 
necessary repairs and installations the City may at its option perform the necessary, work and 



 

 

maintenance and the property owner shall be liable to the City for the cost and shall be billed for 
reimbursement to the City. All costs of maintenance including repair of the tank and/or its 
component parts shall be the sole responsibility of the landowner.  













 

 

RESOLUTION 26-16 
 
Tennessee Consolidated 
Retirement System A RESOLUTION to authorize a political subdivision's participation in 

the Tennessee Consolidated Retirement System in 
accordance with Tennessee Code Annotated, Title 8, 
Chapters 34 – 37. 

 
 
 WHEREAS, Tennessee Code Annotated, Title 8, Chapter 35, Part 2 allows a political subdivision to participate in  
 
the Tennessee Consolidated Retirement System (“TCRS”) subject to the approval of the TCRS Board of Trustees; and 
 
 WHEREAS, the                      City of Ridgetop                 desires to participate in TCRS under the provisions 
                                                   (Name of Political Subdivision) 
 
of Tennessee Code Annotated, Title 8, Chapters 34 – 37 and in accordance with the following terms and conditions: 
 

A. TYPE PLAN.  (CHECK BOX 1 OR BOX 2 OR BOX 3 OR BOX 4).  The Political Subdivision adopts the following type 
plan: 
 
(1) [X] Regular Defined Benefit Plan. 
(2) [   ] Alternate Defined Benefit Plan. 
(3) [   ] Local Government Hybrid Plan (If  this Plan is chosen, the Political Subdivision MUST also maintain a defined 

contribution plan on behalf of its employees and pass the attached resolution that describes the type of defined 
contribution plan the Political Subdivision will adopt.  The defined contribution plan could provide for 
employer contributions of 0% to up to 7% of its employees’ salaries). 

(4) [   ] State Employee and Teacher Hybrid Plan (If this Plan is chosen, the Political Subdivision MUST also maintain 
a defined contribution plan on behalf of its employees whereby the Political Subdivision makes a mandatory 
employer contribution on behalf of each of its employees participating in the Hybrid Plan equal to 5% of the 
respective employee’s salary subject to the cost controls and unfunded liability controls of the Hybrid Plan.  
The Political Subdivision must also pass the attached resolution that describes the type of defined contribution 
plan the Political Subdivision will adopt). 
 

B. EMPLOYEE CONTRIBUTIONS.  (CHECK BOX 1 OR BOX 2 OR BOX 3 - IF THE STATE EMPLOYEE AND 
TEACHER HYBRID PLAN IS SELECTED ABOVE, THE EMPLOYEES MUST CONTRIBUTE 5% OF THEIR 
EARNABLE COMPENSATION UNDER THAT PLAN AND BOX 1 MUST BE CHECKED).  The Employees shall 
contribute: 
 
(1) [X] 5% of the employees’ earnable compensation. 
(2) [   ] 2.5% of the employees’ earnable compensation. 
(3) [   ] 0% of the employees’ earnable compensation. 

 
C. COST-OF-LIVING INCREASES FOR RETIREES.  (CHECK BOX 1 OR BOX 2 – IF EITHER THE LOCAL 

GOVERNMENT, OR THE STATE EMPLOYEE AND TEACHER HYBRID PLAN IS SELECTED ABOVE, COST-OF-
LIVING INCREASES FOR RETIREES MUST BE GIVEN, SUBJECT TO ANY APPLICABLE COST CONTROLS AND 
UNFUNDED LIABILITY CONTROLS AND BOX 2 MUST BE CHECKED).  The Political Subdivision shall: 

 
(1) [   ] NOT provide cost-of-living increases for its retirees. 
(2) [X] PROVIDE cost-of-living increases for its retirees. 

 
 D. ELIGIBILITY OF PART-TIME EMPLOYEES.  (CHECK BOX 1 OR BOX 2).  The Political Subdivision shall: 

(1) [X] NOT allow its part-time employees to participate in TCRS. 
(2) [   ] ALLOW its part-time employees to participate in TCRS. 

 



 

TR 9023 

 

E. PRIOR SERVICE.  (CHECK AND COMPLETE BOX 1 OR BOX 2 OR BOX 3 OR BOX 4 OR BOX 5 – CAUTION:  IF 
THE STATE EMPLOYEE AND TEACHER HYBRID PLAN IS SELECTED ABOVE AND IF BOX 3 BELOW IS NOT 
CHOSEN, THE EMPLOYER CONTRIBUTION COULD EXCEED 4% THEREBY CAUSING THE COST CONTROLS 
AND UNFUNDED LIABILITY CONTROLS TO AUTOMATICALLY APPLY.  ACCORDINGLY, PRIOR SERVICE IS 
NOT RECOMMENDED).  For each employee employed with the Political Subdivision on the effective date of the 
Political Subdivision’s participation in TCRS, the Political Subdivision shall: 

 
(1) [X] Purchase ALL years of prior service credit on behalf of its employees. 

 
(2) [   ] Purchase NO years of prior service credit on behalf of its employees, but shall accept the unfunded liability 

should its employees establish ALL years of prior service. 
 

(3) [   ] NOT allow its employees to establish any prior service credit with the Political Subdivision. 
 
(4) [   ] Purchase _______ years of prior service credit on behalf of its employees and accept the unfunded  
  liability should its employees establish an additional _______ years of prior service credit. 
 
(5) [   ] Purchase _______ years of prior service credit on behalf of its employees and no additional prior service  
  credit may be established; and 
 

F. MAXIMUM UNFUNDED LIABILITY.  (COMPLETE THIS ITEM F ONLY IF THE STATE EMPLOYEE AND 
TEACHER HYBRID PLAN IS SELECTED ABOVE).  For purposes of the cost control provisions of Tennessee Code 
Annotated, Section 8-36-922(d), the Political Subdivision defines “maximum unfunded liability” to mean an unfunded  

liability of no greater than N/A ; and 

 WHEREAS, the liability for participation and costs of administration shall be the sole responsibility of the Political  

Subdivision and not the State of Tennessee; and 

 WHEREAS, the Political Subdivision has passed a budget amendment appropriating the funds necessary to meet such 

liability and the same is attached hereto; and 

WHEREAS, the effective date of participation shall be on  January 1, 2027, or on such later date as determined by the TCRS 

Board of Trustees, and the initial employer contribution rate shall be 6.86%, which is based on the estimated lump sum accrued 

liability of $595,032.  If there is an estimated accrued liability, the amount shall be paid by (CHECK BOX 1 OR BOX 2 OR BOX 3): 

(1) [X] Paying the amount in a lump sum within 30 days of the passage of this Resolution; or 

(2) [   ] Paying the amount through an increase in the Political Subdivision’s initial employer contribution rate for the next 

July 1 – June 30.  If this box is selected, the Political Subdivision’s employer contribution rate would increase by _____%, 

for a total revised employer contribution rate of _____% for the next July 1 – June 30; or 

(3) [   ]   Amortizing the amount over a period of ________ years from the effective date of participation.  Note:  This is 

subject to the approval of TCRS and the number of years cannot exceed 20 years.   
 
 NOW, THEREFORE, BE IT RESOLVED That the      Board of Mayor and Alderman__  _of the 
                                                           (Name of Governing Body)   
 
 ______City of Ridgetop_____ hereby authorizes all its employees in all its departments or instrumentalities to become 
           (Name of Political Subdivision)  
eligible to participate in TCRS in accordance with the above terms and conditions subject to the approval of the TCRS Board of 

Trustees.  It is acknowledged and understood that pursuant to Tennessee Code Annotated, Section 8-35-111 the Political Subdivision 

shall not make employer contributions to any other retirement or deferred compensation plans on behalf of any employee who 
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participates in TCRS pursuant to this Resolution wherein the total combined employer contributions to such plans exceed 3% of the 

employee’s salary, unless the Local Government Hybrid Plan or the State Employee and Teacher Hybrid Plan is adopted by the 

Political Subdivision for such employee.  If either the Local Government Hybrid Plan or the State Employee and Teacher Hybrid Plan 

is adopted by the Political Subdivision, the Political Subdivision may make employer contributions to the defined contribution plan 

component of that Plan and to any one or more additional tax deferred compensation or retirement plans on behalf of such employee 

provided that the total combined employer contributions to such plans on behalf of the employee does not exceed 7% of the 

employee’s salary.   

 

STATE OF TENNESSEE 
 
COUNTY OF ROBERTSON 

 

 I, _______________________________________________________________________, clerk of the  
 
______Board of Mayor and Alderman ______  of the   ____City of Ridgetop___ Tennessee, do hereby certify that this is a true and 
exact 
    (Name of Governing Body)                     (Name of Political Subdivision) 

copy of the foregoing Resolution that was approved and adopted in accordance with applicable law at a meeting held on the 

_________ day of _______________________, 2026, the original of which is on file in this office. 

 
 IN WITNESS WHEREOF, I have hereunto set my hand, and the seal of the _____     _City of Ridgetop______ 
        (Name of Political Subdivision) 
   
  ____________________________________________ 
 As Clerk of the Board, as aforesaid 
 
Seal 
 



 

 

RESOLUTION 26-17 
 
 
Tennessee Consolidated 
Retirement System A RESOLUTION to authorize a political subdivision's participation in 

the Tennessee Consolidated Retirement System in 
accordance with Tennessee Code Annotated, Title 8, 
Chapters 34 – 37. 

 
 
 WHEREAS, Tennessee Code Annotated, Title 8, Chapter 35, Part 2 allows a political subdivision to participate in  
 
the Tennessee Consolidated Retirement System (“TCRS”) subject to the approval of the TCRS Board of Trustees; and 
 
 WHEREAS, the                            City of Ridgetop     desires to participate in TCRS under the  
  (Name of Political Subdivision) 
 
provisions of Tennessee Code Annotated, Title 8, Chapters 34 – 37 and in accordance with the following terms and conditions: 
 

A. TYPE PLAN.  (CHECK BOX 1 OR BOX 2 OR BOX 3 OR BOX 4).  The Political Subdivision adopts the following type 
plan: 
 
(1) [X] Regular Defined Benefit Plan. 
(2) [   ] Alternate Defined Benefit Plan. 
(3) [   ] Local Government Hybrid Plan (If  this Plan is chosen, the Political Subdivision MUST also maintain a defined 

contribution plan on behalf of its employees and pass the attached resolution that describes the type of defined 
contribution plan the Political Subdivision will adopt.  The defined contribution plan could provide for 
employer contributions of 0% to up to 7% of its employees’ salaries). 

(4) [   ] State Employee and Teacher Hybrid Plan (If this Plan is chosen, the Political Subdivision MUST also maintain 
a defined contribution plan on behalf of its employees whereby the Political Subdivision makes a mandatory 
employer contribution on behalf of each of its employees participating in the Hybrid Plan equal to 5% of the 
respective employee’s salary subject to the cost controls and unfunded liability controls of the Hybrid Plan.  
The Political Subdivision must also pass the attached resolution that describes the type of defined contribution 
plan the Political Subdivision will adopt). 
 

B. EMPLOYEE CONTRIBUTIONS.  (CHECK BOX 1 OR BOX 2 OR BOX 3 - IF THE STATE EMPLOYEE AND 
TEACHER HYBRID PLAN IS SELECTED ABOVE, THE EMPLOYEES MUST CONTRIBUTE 5% OF THEIR 
EARNABLE COMPENSATION UNDER THAT PLAN AND BOX 1 MUST BE CHECKED).  The Employees shall 
contribute: 
 
(1) [X] 5% of the employees’ earnable compensation. 
(2) [   ] 2.5% of the employees’ earnable compensation. 
(3) [   ] 0% of the employees’ earnable compensation. 

 
C. COST-OF-LIVING INCREASES FOR RETIREES.  (CHECK BOX 1 OR BOX 2 – IF EITHER THE LOCAL 

GOVERNMENT, OR THE STATE EMPLOYEE AND TEACHER HYBRID PLAN IS SELECTED ABOVE, COST-OF-
LIVING INCREASES FOR RETIREES MUST BE GIVEN, SUBJECT TO ANY APPLICABLE COST CONTROLS AND 
UNFUNDED LIABILITY CONTROLS AND BOX 2 MUST BE CHECKED).  The Political Subdivision shall: 

 
(1) [   ] NOT provide cost-of-living increases for its retirees. 
(2) [X] PROVIDE cost-of-living increases for its retirees. 

 
 D. ELIGIBILITY OF PART-TIME EMPLOYEES.  (CHECK BOX 1 OR BOX 2).  The Political Subdivision shall: 

(1) [X] NOT allow its part-time employees to participate in TCRS. 
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(2) [   ] ALLOW its part-time employees to participate in TCRS. 
 

 

E. PRIOR SERVICE.  (CHECK AND COMPLETE BOX 1 OR BOX 2 OR BOX 3 OR BOX 4 OR BOX 5 – CAUTION:  IF 
THE STATE EMPLOYEE AND TEACHER HYBRID PLAN IS SELECTED ABOVE AND IF BOX 3 BELOW IS NOT 
CHOSEN, THE EMPLOYER CONTRIBUTION COULD EXCEED 4% THEREBY CAUSING THE COST CONTROLS 
AND UNFUNDED LIABILITY CONTROLS TO AUTOMATICALLY APPLY.  ACCORDINGLY, PRIOR SERVICE IS 
NOT RECOMMENDED).  For each employee employed with the Political Subdivision on the effective date of the 
Political Subdivision’s participation in TCRS, the Political Subdivision shall: 

 
(1) [   ] Purchase ALL years of prior service credit on behalf of its employees. 

 
(2) [   ] Purchase NO years of prior service credit on behalf of its employees, but shall accept the unfunded liability 

should its employees establish ALL years of prior service. 
 

(3) [   ] NOT allow its employees to establish any prior service credit with the Political Subdivision. 
 
(4) [   ] Purchase _______ years of prior service credit on behalf of its employees and accept the unfunded  
  liability should its employees establish an additional _______ years of prior service credit. 
 
(5) [X] Purchase    15   years of prior service credit on behalf of its employees and no additional prior service  
  credit may be established; and 
 

F. MAXIMUM UNFUNDED LIABILITY.  (COMPLETE THIS ITEM F ONLY IF THE STATE EMPLOYEE AND 
TEACHER HYBRID PLAN IS SELECTED ABOVE).  For purposes of the cost control provisions of Tennessee Code 
Annotated, Section 8-36-922(d), the Political Subdivision defines “maximum unfunded liability” to mean an unfunded  

liability of no greater than N/A ; and 

 WHEREAS, the liability for participation and costs of administration shall be the sole responsibility of the Political  

Subdivision and not the State of Tennessee; and 

 WHEREAS, the Political Subdivision has passed a budget amendment appropriating the funds necessary to meet such 

liability and the same is attached hereto; and 

WHEREAS, the effective date of participation shall be on  January 1, 2027, or on such later date as determined by the TCRS 

Board of Trustees, and the initial employer contribution rate shall be 7.41%, which is based on the estimated lump sum accrued 

liability of $448,555. If there is an estimated accrued liability, the amount shall be paid by (CHECK BOX 1 OR BOX 2 OR BOX 3): 

(1) [X] Paying the amount in a lump sum within 30 days of the passage of this Resolution; or 

(2) [   ] Paying the amount through an increase in the Political Subdivision’s initial employer contribution rate for the next 

July 1 – June 30.  If this box is selected, the Political Subdivision’s employer contribution rate would increase by _____%, 

for a total revised employer contribution rate of _____% for the next July 1 – June 30; or 

(3) [   ]   Amortizing the amount over a period of ________ years from the effective date of participation.  Note:  This is 

subject to the approval of TCRS and the number of years cannot exceed 20 years.   
 
 NOW, THEREFORE, BE IT RESOLVED That the      Board of Mayor and Alderman __  _of the 
                                                           (Name of Governing Body)   
 
 ______City of Ridgetop_____ hereby authorizes all its employees in all its departments or instrumentalities to become 
           (Name of Political Subdivision)  
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eligible to participate in TCRS in accordance with the above terms and conditions subject to the approval of the TCRS Board of 

Trustees.  It is acknowledged and understood that pursuant to Tennessee Code Annotated, Section 8-35-111 the Political Subdivision 

shall not make employer contributions to any other retirement or deferred compensation plans on behalf of any employee who 

participates in TCRS pursuant to this Resolution wherein the total combined employer contributions to such plans exceed 3% of the 

employee’s salary, unless the Local Government Hybrid Plan or the State Employee and Teacher Hybrid Plan is adopted by the 

Political Subdivision for such employee.  If either the Local Government Hybrid Plan or the State Employee and Teacher Hybrid Plan 

is adopted by the Political Subdivision, the Political Subdivision may make employer contributions to the defined contribution plan 

component of that Plan and to any one or more additional tax deferred compensation or retirement plans on behalf of such employee 

provided that the total combined employer contributions to such plans on behalf of the employee does not exceed 7% of the 

employee’s salary.   

 

STATE OF TENNESSEE 
 
COUNTY OF ROBERTSON 

 

 I, _______________________________________________________________________, clerk of the  
 
______Board of Mayor and Alderman ______  for the   ____City of Ridgetop___ Tennessee, do hereby certify that this is a true and 
exact copy 
    (Name of Governing Body)                     (Name of Political Subdivision) 

of the foregoing Resolution that was approved and adopted in accordance with applicable law at a meeting held on the _________ day 

of _______________________, 2026, the original of which is on file in this office. 

 
 IN WITNESS WHEREOF, I have hereunto set my hand, and the seal of the _____     _City of Ridgetop______ 
        (Name of Political Subdivision) 
   
  ____________________________________________ 
 As Clerk of the Board, as aforesaid 
 
Seal 
 



 

 

RESOLUTION 26-18 
 
Tennessee Consolidated 
Retirement System A RESOLUTION to authorize a political subdivision's participation in 

the Tennessee Consolidated Retirement System in 
accordance with Tennessee Code Annotated, Title 8, 
Chapters 34 – 37. 

 
 
 WHEREAS, Tennessee Code Annotated, Title 8, Chapter 35, Part 2 allows a political subdivision to participate in  
 
the Tennessee Consolidated Retirement System (“TCRS”) subject to the approval of the TCRS Board of Trustees; and 
 
 WHEREAS, the                            City of Ridgetop     desires to participate in TCRS under the  
  (Name of Political Subdivision) 
 
provisions of Tennessee Code Annotated, Title 8, Chapters 34 – 37 and in accordance with the following terms and conditions: 
 

A. TYPE PLAN.  (CHECK BOX 1 OR BOX 2 OR BOX 3 OR BOX 4).  The Political Subdivision adopts the following type 
plan: 
 
(1) [X] Regular Defined Benefit Plan. 
(2) [   ] Alternate Defined Benefit Plan. 
(3) [   ] Local Government Hybrid Plan (If  this Plan is chosen, the Political Subdivision MUST also maintain a defined 

contribution plan on behalf of its employees and pass the attached resolution that describes the type of defined 
contribution plan the Political Subdivision will adopt.  The defined contribution plan could provide for 
employer contributions of 0% to up to 7% of its employees’ salaries). 

(4) [   ] State Employee and Teacher Hybrid Plan (If this Plan is chosen, the Political Subdivision MUST also maintain 
a defined contribution plan on behalf of its employees whereby the Political Subdivision makes a mandatory 
employer contribution on behalf of each of its employees participating in the Hybrid Plan equal to 5% of the 
respective employee’s salary subject to the cost controls and unfunded liability controls of the Hybrid Plan.  
The Political Subdivision must also pass the attached resolution that describes the type of defined contribution 
plan the Political Subdivision will adopt). 
 

B. EMPLOYEE CONTRIBUTIONS.  (CHECK BOX 1 OR BOX 2 OR BOX 3 - IF THE STATE EMPLOYEE AND 
TEACHER HYBRID PLAN IS SELECTED ABOVE, THE EMPLOYEES MUST CONTRIBUTE 5% OF THEIR 
EARNABLE COMPENSATION UNDER THAT PLAN AND BOX 1 MUST BE CHECKED).  The Employees shall 
contribute: 
 
(1) [X] 5% of the employees’ earnable compensation. 
(2) [   ] 2.5% of the employees’ earnable compensation. 
(3) [   ] 0% of the employees’ earnable compensation. 

 
C. COST-OF-LIVING INCREASES FOR RETIREES.  (CHECK BOX 1 OR BOX 2 – IF EITHER THE LOCAL 

GOVERNMENT, OR THE STATE EMPLOYEE AND TEACHER HYBRID PLAN IS SELECTED ABOVE, COST-OF-
LIVING INCREASES FOR RETIREES MUST BE GIVEN, SUBJECT TO ANY APPLICABLE COST CONTROLS AND 
UNFUNDED LIABILITY CONTROLS AND BOX 2 MUST BE CHECKED).  The Political Subdivision shall: 

 
(1) [   ] NOT provide cost-of-living increases for its retirees. 
(2) [X] PROVIDE cost-of-living increases for its retirees. 

 
 D. ELIGIBILITY OF PART-TIME EMPLOYEES.  (CHECK BOX 1 OR BOX 2).  The Political Subdivision shall: 

(1) [X] NOT allow its part-time employees to participate in TCRS. 
(2) [   ] ALLOW its part-time employees to participate in TCRS. 
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E. PRIOR SERVICE.  (CHECK AND COMPLETE BOX 1 OR BOX 2 OR BOX 3 OR BOX 4 OR BOX 5 – CAUTION:  IF 
THE STATE EMPLOYEE AND TEACHER HYBRID PLAN IS SELECTED ABOVE AND IF BOX 3 BELOW IS NOT 
CHOSEN, THE EMPLOYER CONTRIBUTION COULD EXCEED 4% THEREBY CAUSING THE COST CONTROLS 
AND UNFUNDED LIABILITY CONTROLS TO AUTOMATICALLY APPLY.  ACCORDINGLY, PRIOR SERVICE IS 
NOT RECOMMENDED).  For each employee employed with the Political Subdivision on the effective date of the 
Political Subdivision’s participation in TCRS, the Political Subdivision shall: 

 
(1) [   ] Purchase ALL years of prior service credit on behalf of its employees. 

 
(2) [   ] Purchase NO years of prior service credit on behalf of its employees, but shall accept the unfunded liability 

should its employees establish ALL years of prior service. 
 

(3) [   ] NOT allow its employees to establish any prior service credit with the Political Subdivision. 
 
(4) [   ] Purchase _______ years of prior service credit on behalf of its employees and accept the unfunded  
  liability should its employees establish an additional _______ years of prior service credit. 
 
(5) [X] Purchase    10   years of prior service credit on behalf of its employees and no additional prior service  
  credit may be established; and 
 

F. MAXIMUM UNFUNDED LIABILITY.  (COMPLETE THIS ITEM F ONLY IF THE STATE EMPLOYEE AND 
TEACHER HYBRID PLAN IS SELECTED ABOVE).  For purposes of the cost control provisions of Tennessee Code 
Annotated, Section 8-36-922(d), the Political Subdivision defines “maximum unfunded liability” to mean an unfunded  

liability of no greater than N/A ; and 

 WHEREAS, the liability for participation and costs of administration shall be the sole responsibility of the Political  

Subdivision and not the State of Tennessee; and 

 WHEREAS, the Political Subdivision has passed a budget amendment appropriating the funds necessary to meet such 

liability and the same is attached hereto; and 

WHEREAS, the effective date of participation shall be on January 1, 2027, or on such later date as determined by the TCRS 

Board of Trustees, and the initial employer contribution rate shall be 7.45%, which is based on the estimated lump sum accrued 

liability of $380,977. If there is an estimated accrued liability, the amount shall be paid by (CHECK BOX 1 OR BOX 2 OR BOX 3): 

(1) [X] Paying the amount in a lump sum within 30 days of the passage of this Resolution; or 

(2) [   ] Paying the amount through an increase in the Political Subdivision’s initial employer contribution rate for the next 

July 1 – June 30.  If this box is selected, the Political Subdivision’s employer contribution rate would increase by _____%, 

for a total revised employer contribution rate of _____% for the next July 1 – June 30; or 

(3) [   ]   Amortizing the amount over a period of ________ years from the effective date of participation.  Note:  This is 

subject to the approval of TCRS and the number of years cannot exceed 20 years.   
 
 NOW, THEREFORE, BE IT RESOLVED That the      Board of Mayor and Alderman__  _of the 
                                                           (Name of Governing Body)   
 
 ______City of Ridgetop_____ hereby authorizes all its employees in all its departments or instrumentalities to become 
           (Name of Political Subdivision)  
eligible to participate in TCRS in accordance with the above terms and conditions subject to the approval of the TCRS Board of 

Trustees.  It is acknowledged and understood that pursuant to Tennessee Code Annotated, Section 8-35-111 the Political Subdivision 

shall not make employer contributions to any other retirement or deferred compensation plans on behalf of any employee who 
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participates in TCRS pursuant to this Resolution wherein the total combined employer contributions to such plans exceed 3% of the 

employee’s salary, unless the Local Government Hybrid Plan or the State Employee and Teacher Hybrid Plan is adopted by the 

Political Subdivision for such employee.  If either the Local Government Hybrid Plan or the State Employee and Teacher Hybrid Plan 

is adopted by the Political Subdivision, the Political Subdivision may make employer contributions to the defined contribution plan 

component of that Plan and to any one or more additional tax deferred compensation or retirement plans on behalf of such employee 

provided that the total combined employer contributions to such plans on behalf of the employee does not exceed 7% of the 

employee’s salary.   

 

STATE OF TENNESSEE 
 
COUNTY OF ROBERTSON 

 

 I, _______________________________________________________________________, clerk of the  
 
______Board of Mayor and Alderman   for the   ____City of Ridgetop___ Tennessee, do hereby certify that this is a true and exact 
copy 
    (Name of Governing Body)                     (Name of Political Subdivision) 

of the foregoing Resolution that was approved and adopted in accordance with applicable law at a meeting held on the _________ day 

of _______________________, 2026, the original of which is on file in this office. 

 
 IN WITNESS WHEREOF, I have hereunto set my hand, and the seal of the _____     _City of Ridgetop______ 
        (Name of Political Subdivision) 
   
  ____________________________________________ 
 As Clerk of the Board, as aforesaid 
 
Seal 
 



 

 

RESOLUTION 26-19 
 
Tennessee Consolidated 
Retirement System A RESOLUTION to authorize a political subdivision's participation in 

the Tennessee Consolidated Retirement System in 
accordance with Tennessee Code Annotated, Title 8, 
Chapters 34 – 37. 

 
 
 WHEREAS, Tennessee Code Annotated, Title 8, Chapter 35, Part 2 allows a political subdivision to participate in  
 
the Tennessee Consolidated Retirement System (“TCRS”) subject to the approval of the TCRS Board of Trustees; and 
 
 WHEREAS, the                            City of Ridgetop     desires to participate in TCRS under the  
  (Name of Political Subdivision) 
 
provisions of Tennessee Code Annotated, Title 8, Chapters 34 – 37 and in accordance with the following terms and conditions: 
 

A. TYPE PLAN.  (CHECK BOX 1 OR BOX 2 OR BOX 3 OR BOX 4).  The Political Subdivision adopts the following type 
plan: 
 
(1) [X] Regular Defined Benefit Plan. 
(2) [   ] Alternate Defined Benefit Plan. 
(3) [   ] Local Government Hybrid Plan (If  this Plan is chosen, the Political Subdivision MUST also maintain a defined 

contribution plan on behalf of its employees and pass the attached resolution that describes the type of defined 
contribution plan the Political Subdivision will adopt.  The defined contribution plan could provide for 
employer contributions of 0% to up to 7% of its employees’ salaries). 

(4) [   ] State Employee and Teacher Hybrid Plan (If this Plan is chosen, the Political Subdivision MUST also maintain 
a defined contribution plan on behalf of its employees whereby the Political Subdivision makes a mandatory 
employer contribution on behalf of each of its employees participating in the Hybrid Plan equal to 5% of the 
respective employee’s salary subject to the cost controls and unfunded liability controls of the Hybrid Plan.  
The Political Subdivision must also pass the attached resolution that describes the type of defined contribution 
plan the Political Subdivision will adopt). 
 

B. EMPLOYEE CONTRIBUTIONS.  (CHECK BOX 1 OR BOX 2 OR BOX 3 - IF THE STATE EMPLOYEE AND 
TEACHER HYBRID PLAN IS SELECTED ABOVE, THE EMPLOYEES MUST CONTRIBUTE 5% OF THEIR 
EARNABLE COMPENSATION UNDER THAT PLAN AND BOX 1 MUST BE CHECKED).  The Employees shall 
contribute: 
 
(1) [X] 5% of the employees’ earnable compensation. 
(2) [   ] 2.5% of the employees’ earnable compensation. 
(3) [   ] 0% of the employees’ earnable compensation. 

 
C. COST-OF-LIVING INCREASES FOR RETIREES.  (CHECK BOX 1 OR BOX 2 – IF EITHER THE LOCAL 

GOVERNMENT, OR THE STATE EMPLOYEE AND TEACHER HYBRID PLAN IS SELECTED ABOVE, COST-OF-
LIVING INCREASES FOR RETIREES MUST BE GIVEN, SUBJECT TO ANY APPLICABLE COST CONTROLS AND 
UNFUNDED LIABILITY CONTROLS AND BOX 2 MUST BE CHECKED).  The Political Subdivision shall: 

 
(1) [   ] NOT provide cost-of-living increases for its retirees. 
(2) [X] PROVIDE cost-of-living increases for its retirees. 

 
 D. ELIGIBILITY OF PART-TIME EMPLOYEES.  (CHECK BOX 1 OR BOX 2).  The Political Subdivision shall: 

(1) [X] NOT allow its part-time employees to participate in TCRS. 
(2) [   ] ALLOW its part-time employees to participate in TCRS. 
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E. PRIOR SERVICE.  (CHECK AND COMPLETE BOX 1 OR BOX 2 OR BOX 3 OR BOX 4 OR BOX 5 – CAUTION:  IF 
THE STATE EMPLOYEE AND TEACHER HYBRID PLAN IS SELECTED ABOVE AND IF BOX 3 BELOW IS NOT 
CHOSEN, THE EMPLOYER CONTRIBUTION COULD EXCEED 4% THEREBY CAUSING THE COST CONTROLS 
AND UNFUNDED LIABILITY CONTROLS TO AUTOMATICALLY APPLY.  ACCORDINGLY, PRIOR SERVICE IS 
NOT RECOMMENDED).  For each employee employed with the Political Subdivision on the effective date of the 
Political Subdivision’s participation in TCRS, the Political Subdivision shall: 

 
(1) [   ] Purchase ALL years of prior service credit on behalf of its employees. 

 
(2) [   ] Purchase NO years of prior service credit on behalf of its employees, but shall accept the unfunded liability 

should its employees establish ALL years of prior service. 
 

(3) [   ] NOT allow its employees to establish any prior service credit with the Political Subdivision. 
 
(4) [   ] Purchase _______ years of prior service credit on behalf of its employees and accept the unfunded  
  liability should its employees establish an additional _______ years of prior service credit. 
 
(5) [X] Purchase _5  years of prior service credit on behalf of its employees and no additional prior service  
  credit may be established; and 
 

F. MAXIMUM UNFUNDED LIABILITY.  (COMPLETE THIS ITEM F ONLY IF THE STATE EMPLOYEE AND 
TEACHER HYBRID PLAN IS SELECTED ABOVE).  For purposes of the cost control provisions of Tennessee Code 
Annotated, Section 8-36-922(d), the Political Subdivision defines “maximum unfunded liability” to mean an unfunded  

liability of no greater than N/A ; and 

 WHEREAS, the liability for participation and costs of administration shall be the sole responsibility of the Political  

Subdivision and not the State of Tennessee; and 

 WHEREAS, the Political Subdivision has passed a budget amendment appropriating the funds necessary to meet such 

liability and the same is attached hereto; and 

WHEREAS, the effective date of participation shall be on  January 1, 2027, or on such later date as determined by the TCRS 

Board of Trustees, and the initial employer contribution rate shall be 7.66%, which is based on the estimated lump sum accrued 

liability of $245,641.  If there is an estimated accrued liability, the amount shall be paid by (CHECK BOX 1 OR BOX 2 OR BOX 3): 

(1) [X] Paying the amount in a lump sum within 30 days of the passage of this Resolution; or 

(2) [   ] Paying the amount through an increase in the Political Subdivision’s initial employer contribution rate for the next 

July 1 – June 30.  If this box is selected, the Political Subdivision’s employer contribution rate would increase by _____%, 

for a total revised employer contribution rate of _____% for the next July 1 – June 30; or 

(3) [   ]   Amortizing the amount over a period of ________ years from the effective date of participation.  Note:  This is 

subject to the approval of TCRS and the number of years cannot exceed 20 years.   
 
 NOW, THEREFORE, BE IT RESOLVED That the      Board of Mayor and Alderman __  _of the 
                                                           (Name of Governing Body)   
 
 ______City of Ridgetop_____ hereby authorizes all its employees in all its departments or instrumentalities to become 
           (Name of Political Subdivision)  
eligible to participate in TCRS in accordance with the above terms and conditions subject to the approval of the TCRS Board of 

Trustees.  It is acknowledged and understood that pursuant to Tennessee Code Annotated, Section 8-35-111 the Political Subdivision 

shall not make employer contributions to any other retirement or deferred compensation plans on behalf of any employee who 
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participates in TCRS pursuant to this Resolution wherein the total combined employer contributions to such plans exceed 3% of the 

employee’s salary, unless the Local Government Hybrid Plan or the State Employee and Teacher Hybrid Plan is adopted by the 

Political Subdivision for such employee.  If either the Local Government Hybrid Plan or the State Employee and Teacher Hybrid Plan 

is adopted by the Political Subdivision, the Political Subdivision may make employer contributions to the defined contribution plan 

component of that Plan and to any one or more additional tax deferred compensation or retirement plans on behalf of such employee 

provided that the total combined employer contributions to such plans on behalf of the employee does not exceed 7% of the 

employee’s salary.   

 

STATE OF TENNESSEE 
 
COUNTY OF ROBERTSON 

 

 I, _______________________________________________________________________, clerk of the  
 
______Board of Mayor and Alderman______  for the   ____City of Ridgetop___ Tennessee, do hereby certify that this is a true and 
exact copy of 
    (Name of Governing Body)                     (Name of Political Subdivision) 

the foregoing Resolution that was approved and adopted in accordance with applicable law at a meeting held on the _________ day of 

_______________________, 2026, the original of which is on file in this office. 
  
 IN WITNESS WHEREOF, I have hereunto set my hand, and the seal of the _____     _City of Ridgetop______ 
        (Name of Political Subdivision) 
   
  ____________________________________________ 
 As Clerk of the Board, as aforesaid 
 
Seal 
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09-2025 State of Tennessee Deferred Compensation Plan I for Participating Governmental Employers

RESOLUTION

WHEREAS, , Tennessee (hereinafter 
referred to as the "Employer") has determined that in the interest of attracting and retaining qualified 
employees, it wishes to offer a governmental 457(b) deferred compensation plan, funded by employee deferrals 
and, if elected pursuant to Section I and/or K of the Participating Employer Agreement, employer contributions;

WHEREAS, Tennessee Code Annotated, Section 8-25-111(a) allows a Tennessee local governmental 
entity to participate in the State of Tennessee's 457(b) deferred compensation plan subject to the approval of the 
Chair of the Tennessee Consolidated Retirement System (hereinafter referred to as the "Chair"); 

WHEREAS, the liability for participation and the costs of administration shall be the sole responsibility 
of the Employer and/or its employees, and not the State of Tennessee;

WHEREAS, the Employer has also determined that it wishes to encourage employees' saving for 
retirement;

WHEREAS, the Employer has reviewed the Tennessee State Employees Deferred Compensation Plan
and Trust Adoption Agreement for a Section 457(b) Eligible Deferred Compensation Plan for Governmental 
Employers, as adopted by the State of Tennessee, as amended and restated effective December 22, 2010, and as 
subsequently amended, as well as the Section 457(b) Eligible Deferred Compensation Plan for Governmental 
Employer Basic Plan Document (collectively known as the "Plan" or "Plan Document");

WHEREAS, the Employer wishes to provide certain benefits to its employees, reduce overall 
administrative costs, and afford attractive investment opportunities;

WHEREAS, the Employer is eligible to become a Participating Employer in the Plan, pursuant to 
Article XVII of the Plan Document;

WHEREAS, the Employer is concurrently executing a Participating Employer Agreement for the Plan; 
and

WHEREAS, the ("Governing Authority") of
the Employer is authorized by law to adopt this resolution approving the Participating Employer Agreement on 
behalf of the Employer;

NOW, THEREFORE, the Governing Authority of the Employer hereby resolves:

1. The Employer adopts the Plan Document for its Employees; provided, however, that for the purpose of
the Plan, the Employer shall be deemed to have designated irrevocably the Chair as its agent, except as
otherwise specifically provided herein or in the Participating Employer Agreement.

2. The Employer acknowledges that the Plan does not cover, and the Trustees of the Plan ("Trustees") have
no responsibility for, other employee benefit plans maintained by the Employer.

3. The Employer acknowledges that in no instance shall the total combined employer contributions to all
defined contribution plans on behalf of a single employee exceed the maximum allowed under the
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Internal Revenue Code , and shall conform to all applicable laws, rules and regulations of the 
 governing profit sharing and/or salary reduction plans for 

governmental employees. 

4. The Employer hereby adopts the terms of the Participating Employer Agreement, which is attached 
hereto and made a part of this resolution.  The Participating Employer Agreement (a) permits all 
employees of the respective entity to make elective deferrals; (b) sets forth the Employees to be covered 
pursuant to Section I and/or K of the Participating Employer Agreement for employer contributions, if 
any; (c) outlines the benefits to be provided by the Participating Employer under the Plan; and, (d) states 
any conditions imposed by the Participating Employer with respect to, but not inconsistent with, the 
Plan.  The Participating Employer reserves the right to amend its elections under the Participating 
Employer Agreement, so long as the amendment is not inconsistent with the Plan, the Code, Tennessee 
law, or other applicable law and is approved by the Chair. 

5. The Chair may amend the Plan on behalf of all Employers, including those Employers who have 
adopted the Plan prior to a restatement or amendment of the Plan, for changes in the Code, the 
regulations thereunder, Tennessee law, revenue rulings, other statements published by the Internal 
Revenue Service ("IRS"), including model, sample, or other required good faith amendments, and for 
other reasons that are deemed at the Chair's sole discretion to be in the interest of the Plan.  These 
amendments shall be automatically applicable to all Employers.  

6. The Chair will maintain, or will have maintained, a record of the Employers and will make reasonable 
and diligent efforts to ensure that Employers have received all Plan amendments. 

7. The Employer shall abide by the terms of the Plan, including amendments to the Plan and Trust made by 
the Chair, all investment, administrative, and other service agreements of the Plan, and all applicable 
provisions of the Code, Tennessee law, and other applicable law. 

8. The Employer accepts the administrative services to be provided by the Tennessee Treasury Department 
and any services provided by Plan vendors.  The Employer acknowledges that fees will be imposed with 
respect to the services provided and that such fees may be deducted from the Participants' Accounts 
and/or charged to the Employer. 

9. Subject to the provisions of Section 17.06 of the Plan, the Employer may terminate its participation in 
the Plan, including but not limited to, its contribution requirements pursuant to the Plan, if it takes the 
following actions: 

a. A resolution must be adopted by the Governing Authority of the Employer terminating 
the Employer's participation in the Plan. 

b. The resolution must specify the proposed date when the participation will end, which 
must be at least six calendar months after notice to the Chair and the Employer's 
employees. 

c. The Chair shall (i) determine whether the resolution complies with the Plan, and all 
applicable federal and state laws, (ii) determine an appropriate effective date, and (iii) 
provide appropriate forms to terminate ongoing participation.  Distributions under the 
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Plan of existing accounts to Participants will be made in accordance with the Plan 
Document. 

d. Once the Chair determines the appropriate effective date, the Employer shall immediately 
notify all its Employees participating in the Plan of the termination and the effective date 
thereof. 

e. The Chair can, in the Chair's sole discretion, reduce the six month notice and withdrawal 
period to a shorter period if the Employer so requests, but in no event shall the period be 
less than three months. 

10. The Employer acknowledges that the Plan Document contains provisions for Plan termination by the 
Trustees, subject to applicable Tennessee law. 

11. The Employer acknowledges that all assets held in connection with the Plan, including all contributions 
to the Plan, all property and rights acquired or purchased with such amounts and all income attributable 
to such amounts, shall be held in trust for the exclusive benefit of Participants and their Beneficiaries 
under the Plan.  No part of the assets and income of the Plan shall be used for, or diverted to, purposes 
other than for the exclusive benefit of Participants and their Beneficiaries and for defraying reasonable 
expenses of the Plan.  All amounts of compensation deferred pursuant to the Plan, all property and rights 
acquired or purchased with such amounts and all income attributable to such amounts, property or rights 
held as part of the Plan, shall be transferred to the Trustees to be held, managed, invested and distributed 
as part of the Trust Fund in accordance with the provisions of the Plan.   All contributions to the Plan 
must be timely transferred by the Employer to the Trust Fund pursuant to and in the manner provided by 
the Chair.  The Employer acknowledges that if the Employer fails to remit the requisite contributions in 
a timely manner, the Chair reserves the right, at the Chair's sole discretion, to terminate the Employer's 
participation in the Plan.  In such event, the Chair shall notify the Employer of the effective termination 
date, and the Employer shall immediately notify all its employees participating in the Plan of the 
termination and the effective date thereof.  Notwithstanding the foregoing, the Employer acknowledges 
that it is the sole responsibility of the Employer to remit the requisite reports and contributions to the 
Plan and that neither the State, the Chair, the Trustees, its employees, or agents shall have any 
responsibility or liability for ensuring or otherwise monitoring that this is done.  All benefits under the 
Plan shall be distributed solely from the Trust Fund pursuant to the Plan. 

12. The Employer agrees to offer and enroll only those persons, whether appointed, elected, or under 
contract, wherein an employee-employer relationship is established, providing service to the Employer 
for which compensation is paid by the Employer.   

13. The Employer understands that IRS rules and Tennessee law limit participation in the Plan to 
governmental entities and their respective employees.  The Employer will notify the Chair in writing 
within ten (10) calendar days if it ceases to be a governmental entity under applicable federal or 
Tennessee law, and/or if it discovers that it is transferring or having transferred employee deferrals 
and/or employer contributions to the Plan on behalf of an individual who does not meet the requirements 
in Paragraph 12 above.  
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14. The Employer acknowledges that the Chair and other Trustees are the fiduciaries of the Plan and have 
sole and exclusive authority to interpret the Plan and decide all claims and appeals for Plan benefits.  
The Employer agrees to abide by the Chair's decisions on all matters involving the Plan. 

15. This resolution and the Participating Employer Agreement shall be submitted to the Chair for approval.  
The Chair shall determine whether the resolution and the Agreement comply with the Plan, and, if they 
do, shall provide appropriate forms to the Employer to implement participation in the Plan.  The Chair 
may refuse to approve a Participating Employer Agreement executed by an Employer that, in the Chair's 
sole discretion, does not qualify to participate in the Plan. 

16. The Governing Authority hereby acknowledges that it is responsible to assure that this resolution and 
the Participating Employer Agreement are adopted and executed in accordance with the requirements of 
applicable law. 
 

Adopted by the Governing Authority on _________________________, _______, in accordance with 
applicable law. 

By:         
Signature 

         
Printed Name 

         
Title 

Attest:       

Date:         

[Governing Authority must assure that applicable law is followed in the adoption and execution of this 
resolution.] 
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TENNESSEE STATE

EMPLOYEES DEFERRED COMPENSATION PLAN AND TRUST - 457(b)

PARTICIPATING EMPLOYER AGREEMENT

A. PARTICIPATING EMPLOYER INFORMATION

Name:

NOTE: A Participating Employer Agreement must be completed for each employer.  For example, if a 
city has separate legal entities for the city and a utility company each would need to complete their own 
Participating Employer Agreement in order to participate.  However, divisions of the same employer 
(e.g., finance, HR, departments, etc.) do not need to complete and should not complete separate 
agreements.

(1) GOVERNING AUTHORITY

Name:

Address:

Phone:

Person Authorized to receive Official Notices from the Plan or Administrator:

(2) PARTICIPATING EMPLOYER TAX ID NUMBER:

(3) DISCLOSURE OF RETIREMENT PLAN(S) [INCLUDING, IF APPLICABLE, PARTICIPATION

This Participating Employer [   ] does or [  ] does not have an existing deferred compensation or 
retirement plan. If the Participating Employer does have one or more deferred compensation plans or 
retirement plans (including TCRS), the Governing Authority must provide in the space below the plan 
name, name and telephone number of the provider, and such other information requested by the Administrator. 

B. TYPE OF ADOPTION AND EFFECTIVE DATE

NOTE: This Participating Employer Agreement ("Agreement"), with the accompanying Plan, is designed to 
comply with Internal Revenue Code ("Code") Section 457(b), as applicable to a governmental plan.  
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By adopting this Participating Employer Agreement, with its accompanying Resolution, the 
Participating Employer is adopting a Plan Document intended to comply with Code Section 457(b).

This Agreement is for the following purpose: (Check and complete box 1 OR box 2 OR box 3.)

1.       [   ] This is a new 457(b) deferred compensation plan adopted by the Participating Employer for its 
Employees effective _________________, _____ (insert effective date of this Agreement).

2.       [   ] This is an amendment to be effective as of , , to the current 
Agreement previously adopted by the Participating Employer, which was originally effective 
_____________________, _____, as follows (please specify type below):

a.         [   ] This is an amendment to change one or more of the Participating Employer's 
contribution elections in the existing Participating Employer Agreement.

b.         [   ] Other (must specify elective provisions in this Agreement that are being 
changed):

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

3.       [   ] This is an amendment and restatement of another 457(b) deferred compensation plan of the 
Participating Employer, the effective date of which shall be __________________, ______ 
(insert effective date of this Agreement). This Agreement is intended to replace and serve as 
an amendment and restatement of the Participating Employer's preexisting plan, which became 
effective on __________________, ______ (insert original effective date of preexisting plan).
The Participating Employer understands that it is the Participating Employer's responsibility to 
ensure that the preexisting plan met all applicable state and federal requirements.  

C. PLAN YEAR. Plan Year shall mean the calendar year.

D. CUSTODY OF ASSETS. Code § 457(g) shall be satisfied by setting aside Plan assets for the exclusive 
benefit of Participants and Beneficiaries, in a Trust pursuant to the provisions of Article VII of the Plan.
The Trustees for the Plan are also the Trustees for the separate accounts for each participating employer.

E. ELIGIBLE EMPLOYEES.

1. "Employee" shall mean, for purposes of making Elective Deferrals, any person, whether appointed, 
elected or under contract wherein an employee-employer relationship is established, providing services 
to the Participating Employer for which Compensation is paid by the Participating Employer. Any other 
individual who is a subcontractor, contractor, or employed by a subcontractor or contractor, or is under 
any other similar arrangement wherein an employer-employee relationship is not established will not be 
treated as an Employee. An Employee is immediately eligible to make Elective Deferrals under the 
Plan.
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2. a. "Employee" shall mean for purposes of Matching Contributions as described in Section I of 
this Agreement:  (Check and complete each box that applies.  If no Matching Contributions 
will be made, do not complete.)   

i. [  ] any full-time employee, which is an employee who renders _____ or more Hours 
of Service per week, as defined in Section G below 

ii. [  ] any permanent part-time employee, which is an employee who is not a full-time 
employee and who renders ____ or more Hours of Service per week, as defined in 
Section G below 

iii. [  ] any seasonal, temporary or similar part-time employee 

iv. [  ] any elected or appointed official 

v. [  ] any employee in the following class(es) of employees: 
 
            

            

            

who meets the definition in Section E.1 above, regardless of the Employee's age or the number 
of years of service the Employee has rendered to the Employer.  All Matching Contributions 
made on behalf of such Employees are 100% vested immediately, expect as provided in Section 
F.2.b below. 

b. "Employee" shall mean for purposes of Non-Matching Contributions as described in Section 
K of this Agreement:  (Check and complete each box that applies.  If no Non-Matching 
Contributions will be made, do not complete.)   

i. [  ] any full-time employee, which is an employee who renders _____ or more Hours 
of Service per week, as defined in Section G below 

ii. [  ] any permanent part-time employee, which is an employee who is not a full-time 
employee and who renders ____ or more Hours of Service per week, as defined in 
Section G below 

iii. [  ] any seasonal, temporary or similar part-time employee 

iv. [  ] any elected or appointed official 

v. [  ] any employee in the following class(es) of employees: 
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vi.     [   ] any employee listed or otherwise described in Schedule 1 attached to this 
Agreement 

who meets the definition in Section E.1 above, regardless of the Employee's age or the number 
of years of service the Employee has rendered to the Employer.  All Non-Matching 
Contributions made on behalf of such Employees are 100% vested immediately. 

F. AUTOMATIC ENROLLMENT.  (Check and complete box 1 OR box 2.) 

1. [   ] The Participating Employer DOES NOT elect automatic enrollment. 

2. [   ] The Participating Employer DOES elect automatic enrollment, which will be effective for Plan 
Years beginning on and after January 1, _______ as follows: 

a. Employees covered under the automatic enrollment are: (If this Section F (Automatic 
Enrollment) is elected, check one option below.  Otherwise, do not complete.) 

i.       [   ] All Employees. 

ii.       [   ] All Employees who become Employees on or after the date set forth in Section 
F.2. above and who do not have an affirmative election in effect. 

b. The default percentage contributed to the Plan on behalf of the Participant will be a deferral of 
2% of the Participant's Compensation.  The 2% default percentage will be subject to a percentage 
annual increase thereafter if provided for in the Plan Document.  Any deferral percentage 
increase will take effect annually on the first day of the Plan Year.  
will remain at the same percentage for at least twelve (12) months before their automatic deferral 
percentages will be increased automatically.   

 The automatic deferrals will be contributed on a pre-tax basis and will continue until the 
Participant affirmatively elects otherwise. 

 An Employee who affirmatively declines coverage after the first automatic enrollment 
contribution was made, may make an election to withdraw his or her entire automatic enrollment 
contribution.  This election must be submitted no later than 90 days after the payroll date in 
which the first automatic enrollment contribution is made on behalf of the Participant.  The 
amount of the distribution will be the value of the automatic enrollment contributions plus or 
minus investment gains or losses as of the date the distribution is processed.  Automatic 
enrollment contributions made after such date remain in the Plan and are subject to the Plan's 
regular distribution rules.  Further, an Employee who has made an election to withdraw who 
leaves employment and is then rehired by the Participating Employer before a 12-continuous-
month absence may not make another election to withdraw his or her automatic enrollment 
contribution.  Any Employer Matching Contributions attributable to the distribution of the 
automatic enrollment contributions will be forfeited and used for the purposes set forth in 
Section O below. 
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c. An Employee who leaves employment and is rehired by the Participating Employer before a 12-
continuous-month absence has occurred will be treated as subject to the automatic contribution 
schedule.  An Employee who leaves employment and is rehired by the Participating Employer 
after a 12-continuous-month absence:  (Check one option below.) 

i.       [   ] will be treated as a new Employee, or 

ii.  [ ] will not be treated as a new Employee 

 for purposes of determining the Employee's contribution rate in Section F.2.b above. 

G. HOURS OF SERVICE.  Hours of Service shall be determined on the actual hours for which an 
Employee is paid or entitled to payment. 

H. COMPENSATION DEFINITION.  Compensation means all cash compensation for services to the 
Employer, including salary, wages, fees, commissions, bonuses and overtime pay, that is includible in 
the Employee's gross income for the calendar year, plus amounts that would be cash compensation for 
services to the Employer includible in the Employee's gross income for the calendar year but for a 
compensation reduction election under Code §§ 125, 132(f), 401(k), 403(b), or 457(b) (including an 
election to defer compensation under Article III of the Plan).  If elected below and to the extent 
permitted by the Treasury regulations or other similar guidance (including, without limitation, the 
requirements contained in Treasury Regulations §§ 1.457-4(d)(1) and 1.415-2(e)(3)(i)), 
also means accrued bona fide sick, vacation or other leave payable after severance from employment so 
long as the Participant would have been able to use the leave if employment had continued and it is paid 
within the longer of two and one-half (2½) months after the Participant severs employment with the 
Employer or the end of the calendar year in which the Participant severs employment with the 
Employer. 

The Participating Employer:   

1. [   ] SHALL allow the deferral of leave provision described above. 

2. [   ] SHALL NOT allow the deferral of leave provision described above. 

I. MATCHING CONTRIBUTIONS.  (Check and complete box 1 OR box 2 OR box 3 OR box 4.)  
[NOTE: Any Matching Contribution will reduce, dollar for dollar, the amount a Participant can 
contribute.]  

The Participating Employer shall:   

1. [   ] NOT make Matching Contributions. 

2. [   ] match ___% of Participant elective deferrals of up to ___% of Compensation. 

3. [   ] match ___% of the first $_____ of Participant elective deferrals. 

4. [   ] match the percentage of Participant elective deferrals that the Employer determines in its 
discretion for the respective Plan Year. 
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5. [   ] make matching contributions in the manner outlined below: 

______________________________________________________________________________ 

______________________________________________________________________________ 

If the Participating Employer elects Automatic Enrollment under Section F.2., Matching Contributions 
related to the distributed permissible withdrawal election will be placed in a forfeiture account and used 
in the manner provided in Section O below.  Matching Contributions will not be made if a permissible 
withdrawal is taken before the date the Matching Contribution is allocated. 

J. ALLOCATION OF MATCHING CONTRIBUTIONS.  If Matching Contributions will be made, 
allocations will be made to each Participant who satisfies the requirements of Section E.2.a. of this 
Participating Employer Agreement. 

K. NON-MATCHING CONTRIBUTIONS. (If non-matching contributions will be made, check box 1 
OR box 2.)  [NOTE: Any Non-Matching Contribution will reduce, dollar for dollar, the amount a 
Participant can contribute.] 

1. [   ] The Participating Employer shall NOT make Non-Matching Contributions. 

2. [   ] The Participating Employer shall contribute:  (Check and complete one box.) 

a.      [   ] an amount fixed by appropriate action of the Employer. 

b.      [   ] ___% of Compensation of Participants for the Plan Year. 

c.      [   ] $____ per Participant. 

d.      [   ] an amount pursuant to Schedule 1 attached to this Agreement and which is referenced in 
Section E.2.b above. 

e.      [   ] a contribution matching the Participant's contribution to the Employer's § 457(b) plan as 
follows:  (Specify rate of match and time of allocation, e.g., payroll by payroll, monthly, 
last day of Plan Year.) 

__________________________________________________________ 

__________________________________________________________ 

L. ALLOCATION OF NON-MATCHING CONTRIBUTIONS.  If Non-Matching Contributions will 
be made, allocations will be made to each Participant who satisfies the requirements of Section E.2.b of 
this Participating Employer Agreement. 

M. ROTH CONTRIBUTIONS.  Participant Roth Contributions SHALL BE allowed. 
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N. AFTER-TAX CONTRIBUTIONS. Participant After-tax Contributions are not permitted in a 457(b) 
Plan and, accordingly, SHALL NOT BE allowed. 

O. FORFEITURES.  Forfeitures of Matching Contributions, as provided in Section F.2.b, will be used 
first to reduce the Employer's Matching Contributions (if any), then to reduce the Non-Matching 
Contributions (if any), and then to offset Plan expenses. 

P. NORMAL RETIREMENT AGE.  Normal Retirement Age shall mean age 70½. 

Q. ROLLOVERS.  Rollovers from eligible Code § 457(b) plans, qualified plans under Code §§ 401(a), 
403(a), 403(b), Individual Retirement Accounts and Annuities described in Code §§ 408(a) and (b), and 
eligible rollover contributions of designated Roth contributions made from an applicable retirement plan 
described in Code § 402A(e)(1) or to a Roth IRA described in Code § 408A, and only to the extent the 
rollover is permitted under the rules of Code § 402(c) SHALL BE allowed pursuant to Section 6.01 of 
the Plan.   

R. TRANSFERS.  Transfers from other 457(b) plans SHALL BE allowed.  If a Participant is also a 
participant in a tax-qualified defined benefit governmental plan (as defined in Code § 414(d)) that 
provides for the acceptance of plan-to-plan transfers with respect to the Participant, then the Participant 
may elect to have any portion of the Participant's Account Balance transferred to the defined benefit 
governmental plan.  A transfer under this Section R may be made before the Participant has had a 
Severance from Employment as defined in Section W below. 

A transfer may be made under this Section if the transfer is either for the purchase of permissive service 
credit (as defined in Code § 415(n)(3)(A)) under the receiving defined benefit governmental plan or a 
repayment to which Code § 415 does not apply by reason of Code § 415(k)(3) or as otherwise allowed 
by the IRS. 

S. UNFORESEEABLE EMERGENCY WITHDRAWALS.  In the case of an unforeseeable emergency, 
the Administrator SHALL allow distributions in accordance with Section 5.05 of the Plan.  An 
unforeseeable emergency is a severe financial hardship resulting from a sudden illness, disability or 
accidental property loss, subject to strict IRS guidelines. 

T. PARTICIPANT LOANS.  The Administrator has directed the Trustee NOT to make Participant loans 
in accordance with Article IV of the Plan. 

U. QUALIFIED DOMESTIC RELATIONS ORDERS.  The Plan shall accept qualified domestic 
relations orders as provided in Section 13.02 of the Plan. 

V. PAYMENT OPTIONS.  The forms of payment that will be allowed under the Plan, to the extent 
consistent with the limitations of Code § 401(a)(9) and proposed or final Treasury regulations 
thereunder, include a single lump-sum payment; installment payments for a period of years; partial 
lump-sum payment of a designated amount, with the balance payable in installment payments for a 
period of years; annuity payments (payable on a monthly, quarterly, or annual basis) for the lifetime of 
the Participant or for the lifetimes of the Participant and Beneficiary; and such other forms of installment 
payments as may be approved by the Administrator, which is not inconsistent with the Plan. 

W. DISTRIBUTIONS.  A Participant may request distributions as follows: 
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1. A Participant may request a distribution at any time upon Severance from Employment.  "Severance 
from Employment" means the complete severance of the employer/employee relationship with any and 
all employers participating in the Plan, including retirement or death.  Thus, a Severance from 
Employment would not occur if a Participant transfers employment (i) from one local government that 
participates in the Plan to another local government that participates in the Plan, or (ii) from the State to 
a local government that participates in the Plan, or (iii) from a local government that participates in the 
Plan to the State. 

2. A Participant may request a distribution prior to Severance from Employment during the calendar year 
in which he or she reaches age 70½ or, thereafter, or, if earlier, upon death.  A Participant may also 
request a distribution prior to Severance from Employment upon incurring an approved Unforeseeable 
Emergency. 

3. A Participant may request a distribution from a Rollover Contribution Account at any time. 

X. ADMINISTRATIVE INFORMATION. 

The Participating Employer further understands and acknowledges that: 

 This Participating Employer Agreement has not been approved by the Internal Revenue Service.  
Obtaining such approval, if desired by the Employer, is solely the responsibility of the Employer. 

 The Chair of the Tennessee Consolidated Retirement System ("Chair") and the Participating 
Employers are not responsible for providing tax or legal advice to Participants. 

 The Participating Employer has consulted, to the extent necessary, with its own legal and tax 
advisors. 

 All capitalized terms which are used herein but not defined herein shall have the meanings set 
forth in the Plan Document. 

 The Participating Employer will electronically remit in a timely manner, all employee and 
employer contributions to the Plan in a manner acceptable with the Plan's Third Party 
Administrator.  The Employer's payroll administrator is responsible for reconciliation of all 
contributions to the Plan and shall provide the Plan Administrator with required contribution 
reconciliation reports.  Each Employer is required to use the Plan Service Center to administer 
their employee contributions, indicative data, and enrollment information.  If the Participating 
Employer fails to remit the requisite contributions in a timely manner, the Chair reserves the 
right, at the Chair's sole discretion, to terminate the Employer's participation in the Plan.  In such 
event, the Chair shall notify the Employer of the effective termination date, and the Employer 
shall immediately notify all its Employees participating in the Plan of the termination and the 
effective date thereof.  Notwithstanding the foregoing, the Employer acknowledges that it is the 
sole responsibility of the Employer to remit the requisite reports and contributions to the Plan 
and that neither the State, the Chair, the Trustees, its employees or agents shall have any 
responsibility or liability for ensuring or otherwise monitoring that this is done. 
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 Participating Employers are required to use the investment options made available under the 
Plan.  From time to time those investment options may be changed.  If an investment option is 
eliminated, the Administrator may automatically reinvest the money in the eliminated investment 
option into a new investment option.  After any appropriate black-out period, the affected 
Participants may re-direct money in the new investment option to any other available investment 
option.  The Participants shall have no right to require the Administrator to select or retain any 
investment option.  Any change with respect to investment options made by the Plan (on the Plan 
level) or a Participant (on the individual level), however, shall be subject to the terms and 
conditions (including any rules or procedural requirements) of the affected investment options. 

This Participating Employer Agreement is duly executed on behalf of the Participating Employer by the 
undersigned authorized signatories.  

: 

By: ______________________________  By: _____________________________________ 

Title:          Title: ___________________________________ 

Date: _______________________________  Date: ___________________________________ 

ACCEPTANCE OF PARTICIPATING EMPLOYER'S PARTICIPATION IN THE TENNESSEE 
STATE DEFERRED COMPENSATION PLAN AND TRUST BY THE TREASURER, STATE OF 
TENNESSEE, CHAIR OF THE TENNESSEE CONSOLIDATED RETIREMENT SYSTEM.  

By:              
David H. Lillard, Jr. 

Title: Treasurer, State of Tennessee, Chair of the Tennessee Consolidated Retirement System   

Date:                
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SCHEDULE 1

TENNESSEE STATE 

DEFERRED COMPENSATION PLAN AND TRUST- 457(b) 

PARTICIPATING EMPLOYER AGREEMENT 

Participating Employer Name:          

Classes of Eligible Employees    Contribution Amount 

_______________________________________        

_______________________________________        

_______________________________________        

_______________________________________        

_______________________________________        

_______________________________________        



STATE OF TENNESSEE

DEFERRED COMPENSATION PLAN II

- 401(k) -

RESOLUTION AND

PARTICIPATING EMPLOYER AGREEMENT

____________________________
[Participating Employer]

Administered by:
Treasurer, State of Tennessee

502 Deaderick Street, 15th Floor
Andrew Jackson State Office Building

Nashville, Tennessee 37243
Telephone:  615-741-3552
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RESOLUTION

WHEREAS, ______________________, Tennessee (hereinafter referred to as the 
"Employer") has determined that in the interest of attracting and retaining qualified employees, it 
wishes to offer a 401(a) or 401(k) defined contribution plan, funded by employee deferrals and,
if elected pursuant to Section N, Q, or HH of the Participating Employer Agreement, employer 
contributions;

WHEREAS, Tennessee Code Annotated, Section 8-25-111(a) allows a Tennessee local 
governmental entity to participate in the State of Tennessee's 401(a)/401(k) defined contribution 
plan subject to the approval of the Chair of the Tennessee Consolidated Retirement System
(hereinafter referred to as the "Chair");

WHEREAS, the liability for participation and the costs of administration shall be the sole 
responsibility of the Employer and/or its employees, and not the State of Tennessee;

WHEREAS, the Employer has also determined that it wishes to encourage employees' 
saving for retirement;

WHEREAS, the Employer has reviewed the State of Tennessee Deferred Compensation 
Plan II Adoption Agreement for a Section 401(k) Cash or Deferred Arrangement for 
Governmental Employers, as adopted by the State of Tennessee, and as subsequently amended,
as well as the Section 401(k) Cash or Deferred Arrangement for Governmental Employer Basic 
Plan Document (collectively known as the "Plan" or "Plan Document");

WHEREAS, the Employer wishes to provide certain benefits to its employees, reduce 
overall administrative costs, and afford attractive investment opportunities;

WHEREAS, the Employer is eligible to become a Participating Employer in the Plan, 
pursuant to Article XX of the Plan Document;

WHEREAS, the Employer is concurrently executing a Participating Employer 
Agreement for the Plan; and

WHEREAS, the ______________________________________ ("Governing Authority") 
of the Employer is authorized by law to adopt this resolution approving the Participating 
Employer Agreement on behalf of the Employer;

NOW, THEREFORE, the Governing Authority of the Employer hereby resolves:

1. The Employer adopts the Plan Document for its Employees; provided, however,
that for the purpose of the Plan, the Employer shall be deemed to have designated
irrevocably the Chair as its agent, except as otherwise specifically provided herein
or in the Participating Employer Agreement.

2. The Employer acknowledges that the Plan does not cover, and the Trustees of the
Plan ("Trustees") have no responsibility for, other employee benefit plans
maintained by the Employer.
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3. The Employer acknowledges that in no instance shall the total combined 
employer contributions to all defined contributions plans on behalf of a single 
employee exceed the maximum allowed under the Internal Revenue Code 
( Code ), and shall conform to all applicable laws, rules and regulations of the 

plans for governmental employees.   

4. The Employer hereby adopts the terms of the Participating Employer Agreement, 
which is attached hereto and made a part of this resolution.  The Participating 
Employer Agreement (a) permits all employees of the respective entity to make 
elective deferrals; (b) sets forth the Employees to be covered pursuant to Section 
N, Q, or HH of the Participating Employer Agreement for employer contributions, 
if any; (c) outlines the benefits to be provided by the Participating Employer 
under the Plan; and, (d) states any conditions imposed by the Participating 
Employer with respect to, but not inconsistent with, the Plan.  The Participating 
Employer reserves the right to amend its elections under the Participating 
Employer Agreement, so long as the amendment is not inconsistent with the Plan, 
the Code, Tennessee law, or other applicable law and is approved by the Chair. 

5. The Chair may amend the Plan on behalf of all Employers, including those 
Employers who have adopted the Plan prior to a restatement or amendment of the 
Plan, for changes in the Code, the regulations thereunder, Tennessee law, revenue 
rulings, other statements published by the Internal Revenue Service ("IRS"), 
including model, sample, or other required good faith amendments, and for other 
reasons that are deemed at the Chair's sole discretion to be in the interest of the 
Plan.  These amendments shall be automatically applicable to all Employers.  

6. The Chair will maintain or will have maintained a record of the Employers and 
will make reasonable and diligent efforts to ensure that Employers have received 
all Plan amendments. 

7. The Employer shall abide by the terms of the Plan, including amendments to the 
Plan and Trust made by the Chair, all investment, administrative, and other 
service agreements of the Plan, and all applicable provisions of the Code, 
Tennessee law, and other applicable law. 

8. The Employer accepts the administrative services to be provided by the 
Tennessee Treasury Department and any services provided by Plan vendors.  The 
Employer acknowledges that fees will be imposed with respect to the services 
provided and that such fees may be deducted from the Participants' Accounts 
and/or charged to the Employer. 

9. Subject to the provisions of Section 20.06 of the Plan, the Employer may 
terminate its participation in the Plan, including but not limited to, its contribution 
requirements pursuant to the Plan, if it takes the following actions: 
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a. A resolution must be adopted by the Governing Authority of the Employer 
terminating the Employer's participation in the Plan. 

b. The resolution must specify the proposed date when the participation will 
end, which must be at least six calendar months after notice to the Chair 
and the Employer's employees. 

c. The Chair shall (i) determine whether the resolution complies with the 
Plan, and all applicable federal and state laws, (ii) determine an 
appropriate effective date, and (iii) provide appropriate forms to terminate 
ongoing participation.  Distributions under the Plan of existing accounts to 
Participants will be made in accordance with the Plan Document. 

d. Once the Chair determines the appropriate effective date, the Employer 
shall immediately notify all its Employees participating in the Plan of the 
termination and the effective date thereof. 

e. The Chair can, in the Chair's sole discretion, reduce the six month notice 
and withdrawal period to a shorter period if the Employer so requests, but 
in no event shall the period be less than three months. 

10. The Employer acknowledges that the Plan Document contains provisions for Plan 
termination by the Trustees, subject to applicable Tennessee law. 

11. The Employer acknowledges that all assets held in connection with the Plan, 
including all contributions to the Plan, all property and rights acquired or 
purchased with such amounts and all income attributable to such amounts, shall 
be held in trust for the exclusive benefit of Participants and their Beneficiaries 
under the Plan.  No part of the assets and income of the Plan shall be used for, or 
diverted to, purposes other than for the exclusive benefit of Participants and their 
Beneficiaries and for defraying reasonable expenses of the Plan.  All amounts of 
compensation deferred pursuant to the Plan, all property and rights acquired or 
purchased with such amounts and all income attributable to such amounts, 
property or rights held as part of the Plan, shall be transferred to the Trustees to be 
held, managed, invested and distributed as part of the Trust Fund in accordance 
with the provisions of the Plan and subject to the vesting provisions of the Plan.   
All contributions to the Plan must be timely transferred by the Employer to the 
Trust Fund pursuant to and in the manner provided by the Chair.  The Employer 
acknowledges that if the Employer fails to remit the requisite contributions in a 
timely manner, the Chair reserves the right, at the Chair's sole discretion, to 
terminate the Employer's participation in the Plan.  In such event, the Chair shall 
notify the Employer of the effective termination date, and the Employer shall 
immediately notify all its employees participating in the Plan of the termination 
and the effective date thereof.  Notwithstanding the foregoing, the Employer 
acknowledges that it is the sole responsibility of the Employer to remit the 
requisite reports and contributions to the Plan and that neither the State, the Chair, 
the Trustees, its employees, or agents shall have any responsibility or liability for 
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ensuring or otherwise monitoring that this is done.  All benefits under the Plan 
shall be distributed solely from the Trust Fund pursuant to the Plan. 

12. The Employer agrees to offer and enroll only those persons, whether appointed, 
elected, or under contract, wherein an employee-employer relationship is 
established, providing service to the Employer for which compensation is paid by 
the Employer. 

13. The Employer understands that IRS rules and Tennessee law limit participation in 
the Plan to governmental entities and their respective employees.  The Employer 
will notify the Chair in writing within ten (10) calendar days if it ceases to be a 
governmental entity under applicable federal or Tennessee law, and/or if it 
discovers that it is transferring or having transferred employee deferrals and/or 
employer contributions to the Plan on behalf of an individual who does not meet 
the requirements in Paragraph 12 above. 

14. The Employer acknowledges that the Chair and other Trustees are the fiduciaries 
of the Plan and have sole and exclusive authority to interpret the Plan and decide 
all claims and appeals for Plan benefits.  The Employer agrees to abide by the 
Chair's decisions on all matters involving the Plan. 

15. This resolution and the Participating Employer Agreement shall be submitted to 
the Chair for approval.  The Chair shall determine whether the resolution and the 
Agreement comply with the Plan, and, if they do, shall provide appropriate forms 
to the Employer to implement participation in the Plan.  The Chair may refuse to 
approve a Participating Employer Agreement executed by an Employer that, in 
the Chair's sole discretion, does not qualify to participate in the Plan. 

16. The Governing Authority hereby acknowledges that it is responsible to assure that 
this resolution and the Participating Employer Agreement are adopted and 
executed in accordance with the requirements of applicable law. 
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 Adopted by the Governing Authority on _________________________, _______, in 
accordance with applicable law. 

By:       
Signature 
       
Printed Name 
       
Title 

 
 

Attest:       
 
Date:         

[Governing Authority must assure that applicable law is followed in the adoption and execution 
of this resolution.] 
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STATE OF TENNESSEE

DEFERRED COMPENSATION PLAN II - 401(k) 

PARTICIPATING EMPLOYER AGREEMENT 

A. PARTICIPATING EMPLOYER INFORMATION 

Name:              

NOTE: A Participating Employer Agreement must be completed for each employer.  For 
example, if a city has separate legal entities for the city and a utility company  each would 
need to complete their own Participating Employer Agreement in order to participate.  
However, divisions of the same employer (e.g., finance, HR, departments, etc.) do not need to 
complete and should not complete separate agreements. 

(1) GOVERNING AUTHORITY 

 Name:             

 Address:            

 Phone:             

 Person Authorized to receive Official Notices from the Plan or Administrator:   

              

(2) PARTICIPATING EMPLOYER TAX ID NUMBER:          

(3) DISCLOSURE OF DEFERRED COMPENSATION OR RETIREMENT PLAN(S) 
[INCLUDING, IF APPLICABLE, PARTICIPATION IN THE TENNESSEE 

 

This Participating Employer [   ] does or [   ] does not have an existing deferred compensation or 
retirement plan.  If the Participating Employer does have one or more deferred compensation plans 
or retirement plans (including TCRS), the Governing Authority must provide in the space below the 
plan name, name and telephone number of the provider, and such other information requested by 
the Administrator. 
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B. TYPE OF ADOPTION AND EFFECTIVE DATE

NOTE:  This Participating Employer Agreement ("Agreement"), with the accompanying Plan, is 
designed to comply with Internal Revenue Code ("Code") Section 401(a), as applicable to a 
governmental qualified defined contribution plan.  By adopting this Participating Employer 
Agreement, with its accompanying Resolution, the Participating Employer is adopting a Plan 
Document intended to comply with Code Sections 401(a) and 414(d). 

This Agreement is for the following purpose:  (Check and complete box 1 OR box 2 OR box 3.) 

1.     [   ] This is a new defined contribution plan adopted by the Participating 
Employer for its Employees effective _________________, _____ (insert 
effective date of this Agreement). 

2.     [   ] This is an amendment to be effective as of         ,         , to 
the current Agreement previously adopted by the Participating Employer, 
which was originally effective _____________________, _____, as follows 
(please specify type below): 

a.     [   ] This is an amendment to change one or more of the 
 contribution elections in the existing 

Participating Employer Agreement. 

b.     [   ] Other (must specify elective provisions in this Agreement that 
are being changed): 

________________________________________________________
________________________________________________________
________________________________________________________
________________________________________________ 

3.     [   ] This is an amendment and restatement of another defined contribution plan 
of the Participating Employer, the effective date of which shall be 
__________________, ______ (insert effective date of this Agreement).  
This Agreement is intended to replace and serve as an amendment and 
restatement of the Participating Employer's preexisting plan, which became 
effective on __________________, ______ (insert original effective date of 
preexisting plan).  The Participating Employer understands that it is the 
Participating Employer's responsibility to ensure that the preexisting plan 
met all applicable state and federal requirements.   

C. PLAN YEAR.  Plan Year shall mean the calendar year. 

D. CUSTODY OF ASSETS.  Code § 401(a) shall be satisfied by setting aside Plan assets for 
the exclusive benefit of Participants and Beneficiaries, in a Trust pursuant to the provisions 
of Article VIII of the Plan.  The Trustees for the Plan are also the Trustees for the separate 
accounts for each participating employer. 
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E. ELIGIBLE EMPLOYEES.

1. "Employee" shall mean, for purposes of making Elective Deferrals or Mandatory 
Employee Salary Reduction Contributions, any person, whether appointed, elected or 
under contract wherein an employee-employer relationship is established, providing 
services to the Participating Employer for which Compensation is paid by the Participating 
Employer.  Any other individual who is a subcontractor, contractor, or employed by a 
subcontractor or contractor, or is under any other similar arrangement wherein an employer-
employee relationship is not established will not be treated as an Employee.  An Employee 
is immediately eligible to make Elective Deferrals under the Plan.  An Employee is 
required to make mandatory salary reduction contributions i f  a n d  as specified in 
Sect ion  2.e. or f., below.   

An Employee's Entry Date, unless otherwise specified in Article IV of the Plan, shall be 
for purposes of any Matching Contributions as described in Section N, any Non-Matching 
Contributions as described in Section Q, and Mandatory Employee Salary Reduction 
Contributions as described in Section II: 

 
a. [   ] the date the Employee satisfies the eligibility requirements specified in this 

  Section E for the relevant types of contributions 

b. [   ]  the January 1 and July 1 following the date the Employee satisfies the 
eligibility requirements specified in this Section E for the relevant type of 
contributions 

 
c. [   ]  the first payroll following the date the Employee satisfies the eligibility  

requirements specified in this Section E for the relevant type of 
contributions 

 
2. a. "Employee" shall mean for purposes of Matching Contributions as described in 

Section N of this Agreement:  (Check and complete each box that applies.  If no 
Matching Contributions will be made, do not complete.)  

i.     [   ] any full-time employee, which is an employee who renders ____ or 
more Hours of Service per week, as defined in Section H below 

ii.    [   ] any permanent part-time employee, which is an employee who is not 
a  full-time employee and who renders ____ or more Hours of 
Service per week, as defined in Section H below 

iii.   [   ] any seasonal, temporary or similar part-time employee 

iv.   [   ] any elected or appointed official 

v.    [   ] any employee in the following class(es) of employees: 
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who meets the definition in Section E.1 above. 

b. Each Employee will be eligible to participate in this Plan for purposes of receiving 
Matching Contributions as described in Section N of this Agreement and in 
accordance with the provisions of Article IV of the Plan, except the following:  
(Check and complete each box that applies.  If no Matching Contributions will be 
made, do not complete.) 

 i.     [   ] Employees who have not attained the age of ____ (not to exceed 21). 

ii.     [   ] Employees who have not completed ____ Years of Service during the 
Vesting Computation Period as defined in Section X below. 

iii.    [   ] Employees who do not satisfy the following eligibility 
requirements: 

          

          

          

 c. "Employee" shall mean for purposes of Non-Matching Contributions as described 
in Section Q of this Agreement:  (Check and complete each box that applies.  If no 
Non-Matching Contributions will be made, do not complete.) 

i.  [ ] any full-time employee, which is an employee who renders _______ 
or more Hours of Service per week, as defined in Section H below. 

ii.  [ ] any permanent part-time employee, which is an employee who is not 
a full-time employee and who renders ______ or more Hours of 
Service  per week, as defined in Section H. below. 

iii.     [   ] any seasonal, temporary or similar part-time employee 

iv.     [   ] any elected or appointed official 

v.  [ ] any employee in the following class(es) of employees: 
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v.     [   ] any employee listed or otherwise described in Schedule 1 attached to 
this Agreement 

who meets the definition in Section E.1 above. 

 d. Each Employee will be eligible to participate in this Plan for purposes of receiving 
Non-Matching Contributions as described in Section Q of this Agreement and in 
accordance with the provisions of Article IV of the Plan, except the following:  
(Check and complete each box that applies.  If no Non-Matching Contributions 
will be made, do not complete.) 

i.     [   ] Employees who have not attained the age of _______ (not to exceed 
21). 

ii.  [ ] Employees who have not completed _____ Years of Service during 
the Vesting Computation Period as defined in Section X below. 

iii. [ ] Employees who do not satisfy the following eligibility requirements: 

    

 

e. "Employee" shall mean for purposes of Mandatory Employee Salary Reduction 
Contributions as described in Section II of this Agreement:   (Check and 
complete each box that applies.  If no Mandatory Salary Reduction 
Contributions will be made, do not complete.) 

 

i. [   ] any full-time employee, which is an employee who renders or 
more Hours of Service per week, as defined in Section H below 

 

ii. [   ] any permanent part-time employee, which is an employee who is 
not a full-time employee and who renders 
Service per week, as defined in Section H below 

or more Hours of 

 
iii.  [   ] any seasonal, temporary or similar part-time employee 

iv.  [ ] any elected or appointed official 

v.  [ ] any employee in the following class(es) of employees: 
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who meets the definition in Section E.1 above. 
 

f. Each Employee will be eligible to participate in this Plan for purposes of 
making Mandatory Employee Salary Reduction Contributions as described 
in Section II of this Agreement and in accordance with the provisions of 
Article IV of the Plan, except the following:  (Check and complete each box 
that applies.  If no Mandatory Salary Reduction Contributions will be made, 
do not complete.) 

 
i. [   ] Employees who have not attained the age of _______ (not  
   to exceed 21). 
 
ii. [   ] Employees who do not satisfy the following eligibility 
  requirements: 

 

 
 
 
 
 
 
 
F. AUTOMATIC ENROLLMENT.  (Check and complete box 1 OR box 2.)  [NOTE:  

THIS SECTION F ONLY APPLIES TO ELECTIVE DEFERRALS, NOT TO 
MANDATORY EMPLOYEE SALARY REDUCTION CONTRIBUTIONS.] 

1.  [   ]  The Participating Employer DOES NOT elect automatic enrollment. 

2. [   ] The Participating Employer DOES elect automatic enrollment, which will be 
effective on and after __________________  as follows: 

a. Employees covered under the automatic enrollment are: (If this Section F 
(Automatic Enrollment) is elected, check one option below.  Otherwise, 
do not complete.) 

i.        [   ] All Employees. 
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ii.       [   ] All Employees who become Employees on or after the date 
set forth in F.2. above and who do not have an affirmative 
election in effect. 

b. The default percentage contributed to the Plan on behalf of the Participant 
will be a deferral of 2% of the Participant's Compensation.  The 2% 
default percentage will be subject to a percentage annual increase 
thereafter if provided for in the Plan Document.  Any deferral percentage 
increase will take effect annually on the first day of the Plan Year.  

least twelve (12) months before their automatic deferral percentages will 
be increased automatically.   

  The automatic deferrals will be contributed on a pre-tax basis and will 
continue until the Participant affirmatively elects otherwise. 

An Employee who affirmatively declines coverage after the first automatic 
enrollment contribution was made, may make an election to withdraw his 
or her entire automatic enrollment contribution.  This election must be 
submitted no later than 90 days after the payroll date in which the first 
automatic enrollment contribution is made on behalf of the Participant.  
The amount of the distribution will be the value of the automatic 
enrollment contributions plus or minus investment gains or losses as of the 
date the distribution is processed.  Automatic enrollment contributions 
made after such date remain in the Plan and are subject to the Plan's 
regular distribution rules.  Further, an Employee who has made an election 
to withdraw who leaves employment and is then rehired by the 
Participating Employer before a 12-continuous-month absence may not 
make another election to withdraw his or her automatic enrollment 
contribution.  Any Employer Matching Contributions attributable to the 
distribution of the automatic enrollment contributions will be forfeited 
regardless of the vesting percentage in the Matching Contributions.  
[NOTE:  If HH.2, "FICA Replacement ("3121") Plan", is elected and 
F.2 is elected, the Employee may not make an election to withdraw his 
or her automatic enrollment contribution.] 

c. An Employee who leaves employment and is rehired by the Participating 
Employer before a 12-continuous-month absence has occurred will be 
treated as subject to the automatic contribution schedule.  An Employee 
who leaves employment and is rehired by the Participating Employer after 
a 12-continuous-month absence:  (Check one option below.) 

i.        [   ] will be treated as a new Employee, or 

ii.       [   ] will not be treated as a new Employee 
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for purposes of determining the Employee's contribution rate in F.2.b 
above. 

G. SERVICE WITH PREDECESSOR EMPLOYER. (If Vesting or Eligibility 
requirements will apply to Matching Contributions as described in Section N of this 
Agreement and/or Non-Matching Contributions as described in Section Q of this 
Agreement, check and complete box 1 OR box 2 OR box 3.)  "Predecessor employer" 
means a governmental employer that served the same functions as the current employer 
or has employees whose jobs were merged into the current employer. 

1. [   ] This section is N/A because there are no predecessor employers. 

2. [   ]  Service with any predecessor employers will not be counted for any purposes 
under the Plan. 

3. [   ] Service with (insert name of predecessor employer(s)): 

           

           

will be counted under the Plan for eligibility and vesting. 
 
H. HOURS OF SERVICE.  Hours of Service shall be determined on the actual hours for 

which an Employee is paid or entitled to payment. 

I. YEAR OF SERVICE FOR ELIGIBILITY AND VESTING.  If Eligibility or Vesting 
requirements will apply to Matching Contributions as described in Section N of this 
Agreement and/or Non-Matching Contributions as described in Section Q of this 
Agreement, Year of Service shall mean the 12-consecutive-month period beginning on 

 

Years of Service for Vesting shall include any Years of Service with a participating 
employer. 

J. COMPENSATION DEFINITION. Compensation shall mean Code § 415 
compensation as defined in Section 2.06 of the Plan. 

K. COMPENSATION COMPUTATION PERIOD.  Compensation shall be determined 
on the basis of the calendar year. 

L. FIRST YEAR COMPENSATION.  If Matching or Non-Matching Contributions will 
be made, for purposes of determining the Compensation on the basis of which such 
c

the Participant's Compensation for the period 
commencing as of the first day the Employee became a Participant. 
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M. EMPLOYMENT COMMENCEMENT DATE.  An Employee's Employment 
Commencement Date means the Employee's date of hire or rehire, as applicable, with 
respect to which an Employee is first credited with an Hour of Service. 

N. MATCHING CONTRIBUTIONS.   (Complete 1 and 2 below.) 

1.  Matching Contributions on Elective Deferrals.  (Check and complete box a OR 
box b OR box c OR box d.)  The Participating Employer shall: 

a. [   ] NOT make Matching Contributions on Elective Deferrals. 
 
b. [   ] match ___% of Participant elective deferrals of up to ___% of 
  Compensation. 
 
c. [   ] match ___% of the first $_____ of Participant elective deferrals. 
 
d. [   ] match the percentage of Participant elective deferrals that the Employer 
  determines in its discretion for the respective Plan Year. 
 
e. [   ] make matching contributions in the manner outlined below: 
 
  ____________________________________________________________ 
 
  ____________________________________________________________ 
 

 If the Participating Employer elects Automatic Enrollment under Section F.2., Matching 
Contributions related to the distributed permissible withdrawal election will be placed in 
a forfeiture account and used in the manner provided in Section V below.  Matching 
Contributions will not be made if a permissible withdrawal is taken before the date the 
Matching Contribution is allocated. 

2.  Matching Contributions on Mandatory Salary Reduction Contributions under 
Section II of this Agreement.  (Check and complete box a OR box b OR box c OR 
box d.)  The Participating Employer shall: 

a. [   ] NOT make Matching Contributions on Mandatory Salary Reduction 
  Contributions. 
 
b. [   ] match ___% of Mandatory Salary Reduction Contributions for the 
  Participant up to ___% of Compensation. 
 
c. [   ] match ___% of the first $_____ of Mandatory Salary Reduction 
  Contributions for the Participant. 
 
d. [   ] match the percentage of Mandatory Salary Reduction Contributions for 

the Participant that the Employer determines in its discretion for the 
respective Plan Year. 
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e. [   ] make matching contributions in the manner outlined below: 
 
  ____________________________________________________________ 
 
  ____________________________________________________________ 

 
O. ALLOCATION OF MATCHING CONTRIBUTIONS.  If Matching Contributions 

will be made, allocations will be made to each Participant who satisfies the applicable 
requirements of Section E of this Participating Employer Agreement.   

P. VESTING SCHEDULE  MATCHING CONTRIBUTIONS. (If Matching 
Contributions will be made, check box 1 OR box 2 OR box 3. Otherwise, do not 
complete.)  The vested interest of each Participant in his or her Matching Contribution 
Account shall be determined on the basis of the following schedule: 

1. [   ] 100% vesting immediately. 

2. [   ] 100% vesting after 3 Years of Service. 

3. [   ] 20% after one Year of Service. 
  40% after two Years of Service. 
  60% after three Years of Service. 
  80% after four Years of Service. 
  100% after five Years of Service. 
 
4. [   ] The vesting schedule outlined below: 
           
  ____________________________________________________________ 
 
  ____________________________________________________________ 
   
  ____________________________________________________________ 
 
Q. NON-MATCHING CONTRIBUTIONS.  (If non-matching contributions will be 

made, check box 1 OR box 2.) 

1. [   ]  The Participating Employer shall NOT make Non-Matching Contributions. 

2. [   ] The Participating Employer shall contribute:  (Check and complete one box.) 

a.     [   ] an amount fixed by appropriate action of the Employer.  

b.     [   ] ___% of Compensation of Participants for the Plan Year. 

c.     [   ] $____ per Participant. 
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d.     [   ] an amount pursuant to Schedule 1 attached to this Agreement and 
which is referenced in Section E.2.c above. 

e.     [   ] 
: (Specify rate of match and 

time of allocation, e.g., payroll by payroll, monthly, last day of 
Plan Year) 

         

         

R. ALLOCATION OF NON-MATCHING CONTRIBUTIONS.  If Non-Matching 
Contributions will be made, allocations will be made to each Participant who satisfies the 
requirements of Section E.2.c and E.2.d of this Participating Employer Agreement.  

S. VESTING SCHEDULE  NON-MATCHING CONTRIBUTIONS. (If Non-
Matching Contributions will be made, check box 1 OR box 2 OR box 3. Otherwise, do 
not complete.)  The vested interest of each Participant in his or her Non-Matching 
Contribution Account shall be determined on the basis of the following schedule: 

1. [   ] 100% vesting immediately. 

2. [   ] 100% vesting after 3 Years of Service. 

3. [   ] 20% after one Year of Service. 
  40% after two Years of Service. 
  60% after three Years of Service. 
  80% after four Years of Service. 
  100% after five Years of Service. 
 
4. [   ] The vesting schedule outlined below: 
           
  ____________________________________________________________ 
 
  ____________________________________________________________ 
   
  ____________________________________________________________ 
 
 
T. ROTH CONTRIBUTIONS.  Participant Roth Contributions SHALL BE allowed. 

U. AFTER-TAX CONTRIBUTIONS.  Participant After-tax Contributions SHALL NOT 
BE allowed. 

V. FORFEITURES.  (If Non-Matching or Matching Contributions will be made, check 
box 1 OR box 2. Otherwise, do not complete.) 
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1. [  ] N/A because all contributions are 100% vested immediately. 

2. [  ] Forfeitures will be s (if 
any), then to reduce the Non-Matching Contributions (if any), and then to offset 
Plan expenses. 

W. RETIREMENT AGES AND DISABILITY DEFINITION. 

1. Normal Retirement Age shall mean age 60. 

2. Early Retirement shall mean age 59 ½. 

3. Disability shall mean a determination of disability by the Social Security Administration 
or, if the Participant is a member of the Tennessee Consolidated Retirement System, a 
determination of disability by the Tennessee Consolidated Retirement System. 

X. VESTING COMPUTATION PERIOD.  
computed by reference to the 12-consecutive-
Employment Commencement Date and each anniversary thereof. 

Y. ROLLOVERS.  Rollovers from eligible Code § 457(b) plans, qualified plans under 
Code §§ 401(a), 403(a) and 403(b), Individual Retirement Accounts and Annuities 
described in Code §§ 408(a) and (b), and eligible rollover contributions of designated 
Roth contributions made from an applicable retirement plan described in 
Code § 402A(e)(1) SHALL BE allowed. 

Z. TRANSFERS.  Transfers from plans qualified under Code § 401(a) SHALL BE allowed. 

AA. HARDSHIP WITHDRAWALS.  The Administrator SHALL allow hardship 
withdrawals in accordance with Section 10.04 of the Plan.  If Section HH (FICA 
Replacement Plan) is elected, hardship distributions are not permitted. 

BB. PARTICIPANT LOANS.  The Administrator SHALL direct the Trustee to make 
Participant loans in accordance with Article XIII of the Plan.  Loans payments must be 
made by payroll deduction.  If a Participant severs employment with the Participating 
Employer and is immediately hired by another Participating Employer, the loan will be 
carried forward and any missed loan repayment caused by a change in payroll processing 
can be made up by personal check in a single lump payment.  If a Participant severs 
employment and is not hired by another Participating Employer, loan repayments may 
continue to 

payment with the Plan, or through other means specified in the loan policy adopted by the 
Administrator of the Plan.  If Section HH (FICA Replacement Plan) is elected, loans are 
not permitted. 

CC. QUALIFIED DOMESTIC RELATIONS ORDERS.  The Plan shall accept qualified 
domestic relations orders as provided in Section 15.02 of the Plan. 
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DD. PAYMENT OPTIONS.  The forms of payment that will be allowed under the Plan, to 
the extent consistent with the limitations of Code § 401(a)(9) and proposed or final 
Treasury regulations thereunder, include a single lump-sum payment; installment 
payments for a period of years; partial lump-sum payment of a designated amount, with 
the balance payable in installment payments for a period of years; annuity payments 
(payable on a monthly, quarterly, or annual basis) for the lifetime of the Participant or for 
the lifetimes of the Participant and Beneficiary; and such other forms of installment 
payments as may be approved by the Administrator, which is not inconsistent with the 
Plan.  

EE. DEEMED TRADITIONAL IRA.  The deemed traditional IRA provisions of Article 
XVI of the Plan SHALL NOT apply. 

FF. DEEMED ROTH IRA.  The deemed Roth IRA provisions of Article XVII of the Plan 
SHALL NOT apply. 

GG. DISTRIBUTIONS.  A Participant may request distributions as follows: 

1. A Participant may request a distribution at any time upon Severance from Employment.  
"Severance from Employment" means the complete severance of the employer/employee 
relationship with any and all employers participating in the Plan, including retirement or 
death.  Thus, a Severance from Employment would not occur if a Participant transfers 
employment (i) from one local government that participates in the Plan to another local 
government that participates in the Plan, or (ii) from the State to a local government that 
participates in the Plan, or (iii) from a local government that participates in the Plan to the 
State. 

2. A Participant may request a distribution prior to Severance of Employment after reaching 
age 59½ or, if earlier, upon death.  A Participant may also request a distribution prior to 
Severance of Employment upon incurring a hardship; however, the distribution will be 

 Account and transfer Elective Deferral 
Account, if any. 

3. A Participant may request a distribution from a Rollover Contribution Account at any 
time. 

4. If Section HH (FICA Replacement Plan) is elected, in-service distributions for hardship, 
loans, and attainment of age 59½ are not permitted. 

5. Distributions taken before the Participant reaches age 59½ may be subject to a federal 
early withdrawal tax. 

HH. FICA REPLACEMENT PLAN ("3121" PLAN).  (Check box 1 OR box 2.)  This 
Participating Employer Agreement as adopted:   

1. [   ] IS NOT (if checked continue to II below), or 
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2. [   ] IS 

intended to provide FICA replacement benefits pursuant to regulations under Code 
Section 3121(b)(7)(F). 

a. Eligible Employee means:  (If this Section HH (FICA Replacement Plan) is 
elected, check each box that applies.  Otherwise, do not complete): 

i.     [   ] any full-time employee, which is an employee who renders _____ 
or more Hours of Service per week, as defined in Section H above, 

ii.    [   ] any part-time employee, which is an employee who is not a full 
time employee and who renders _____ or more Hours of Service 
per week, as defined in Section H above. 

iii.   [   ]  Any employee who is not covered by Social Security. 

 

b. Contributions:  (If this Section HH (FICA Replacement Plan) is elected, check 
and complete each box that applies. Otherwise, do not complete): 

i.     [   ] The Employer shall make an annual contribution to each 
Participant's account equal to  percent of such Participant's 
Compensation. 

ii.    [   ] Each Participant is required to make an annual contribution of  
percent of Compensation. 

(NOTE: The total percentage of b.i and b.ii must equal at least 7.5%.) 

In the event that this Plan is a retirement system providing FICA replacement retirement benefits 
as described above, all references in the Plan Document to in-service distributions for hardship 
withdrawals, loans, and age 59½ shall be null and void.  In addition, any part-time employee 
included under HH.2.a. shall be fully vested at all times.  In the event F.2 "Automatic 
Enrollment" is selected, a Participant may not change his or her deferral election to an amount 
less than the Participant required annual contribution, if any, in HH.2.b above.   

II. MANDATORY SALARY REDUCTION CONTRIBUTIONS.  (Check box 1 OR box 
2.)  This Participating Employer Agreement as adopted:   

1. [   ] does  not  provide  for  Mandatory Salary Reduction  Contributions.  (If checked 
continue to JJ below.) 

2. [   ]    provides "Mandatory Salary Reduction Contributions" to be paid by the 
Employer through a reduction of the Participant's salary for services rendered, in 
accordance with Code § 414(h).  These contributions are required as a condition 
of employment.  Mandatory Salary Reduction Contributions are treated as 
Employer Contributions for federal income tax purposes, but are considered 
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"wages" for purposes of FICA and FUTA.  Such contributions shall be made as 
of each payroll period and allocated to the Mandatory Employee Contribution 
Account of the Participant on whose behalf they were made and shall be   
100% vested at all times. 

 
By the adoption of this Participating Employer Agreement, the Employer 
specifies that the mandatory employee salary reduction contributions, although 
designated as employee contributions, are being paid via salary reduction by the 
Employer as provided  in Code § 414(h)(2)  and  Revenue  Ruling  2006-43 or  
subsequent guidance.  For this purpose, the adoption of this Participating 
Employer Agreement constitutes formal action to provide that the contributions 
on behalf of a specific class of Employees as defined in Section E, although 
designated as employee contributions, will be paid by the employing unit in 
lieu of employee contributions. 
 

a.  The Participant shall make Mandatory Salary Reduction Contributions to the Plan 
equal to ___________ % (must be a fixed percentage and expressed only in whole 

 

The contribution percentage above may be revised no more frequently than 
annually by the Employer, the new rate to become effective on the January 1 
following the execution of an amendment to this Participating Employer 
Agreement.  An amendment that changes the contribution percentage, at the 

 (Complete box i or box ii below): 

i. [   ] shall apply only to Employees who become Participants on or 
after the effective date; 

 
ii. [   ] shall apply to all Employees. 

 
b.      Mandatory Salary Reduction Contributions: (Complete box i or ii below): 

 
i. [   ] are 

 
ii. [   ] are not 

 

counted as Compensation for all Contribution purposes.  However, Mandatory 
Salary Reduction Contributions are counted as for determining Annual Additions 
under Plan Section 6.06. 

 
JJ. ADMINISTRATIVE INFORMATION. 

The Participating Employer further understands and acknowledges that: 
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 This Participating Employer Agreement has not been approved by the Internal Revenue 
Service.  Obtaining such approval, if desired by the Employer, is solely the responsibility 
of the Employer. 

 The Chair of the Tennessee Consolidated Retirement System ("Chair") and the 
Participating Employers are not responsible for providing tax or legal advice to 
Participants. 

 The Participating Employer has consulted, to the extent necessary, with its own legal and 
tax advisors. 

 All capitalized terms which are used herein but not defined herein shall have the 
meanings set forth in the Plan Document. 

 The Participating Employer will electronically remit in a timely manner, all employee 
and employer contributions to the Plan in a manner acceptable with the Plan's Third Party 
Administrator.  The Employer's payroll administrator is responsible for reconciliation of 
all contributions to the Plan and shall provide the Plan Administrator with required 
contribution reconciliation reports.  Each Employer is required to use the Plan Service 
Center to administer their employee contributions, indicative data, and enrollment 
information.  If the Participating Employer fails to remit the requisite contributions in a 
timely manner, the Chair reserves the right, at the Chair's sole discretion, to terminate the 
Employer's participation in the Plan.  In such event, the Chair shall notify the Employer 
of the effective termination date, and the Employer shall immediately notify all its 
Employees participating in the Plan of the termination and the effective date thereof.  
Notwithstanding the foregoing, the Employer acknowledges that it is the sole 
responsibility of the Employer to remit the requisite reports and contributions to the Plan 
and that neither the State, the Chair, the Trustees, its employees or agents shall have any 
responsibility or liability for ensuring or otherwise monitoring that this is done. 

 Participating Employers are required to use the investment options made available under 
the Plan.  From time to time those investment options may be changed.  If an investment 
option is eliminated, the Administrator may automatically reinvest the money in the 
eliminated investment option into a new investment option.  After any appropriate black-
out period, the affected Participants may re-direct money in the new investment option to 
any other available investment option.  The Participants shall have no right to require the 
Administrator to select or retain any investment option.  Any change with respect to 
investment options made by the Plan (on the Plan level) or a Participant (on the 
individual level), however, shall be subject to the terms and conditions (including any 
rules or procedural requirements) of the affected investment options. 
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This Participating Employer Agreement is duly executed on behalf of the Participating Employer 
by the undersigned authorized signatories.  

PARTICIPATING ATORIES: 

By: ______________________________  By: _____________________________________ 

Title:          Title: ___________________________________ 

Date: _______________________________  Date: ___________________________________ 

ACCEPTANCE OF PARTICIPATING EMPLOYER'S PARTICIPATION IN THE 
STATE OF TENNESSEE DEFERRED COMPENSATION PLAN II BY THE 
TREASURER, STATE OF TENNESSEE, CHAIR OF THE TENNESSEE 
CONSOLIDATED RETIREMENT SYSTEM.  
 

By: ________________________________________________________________________  
 David H. Lillard, Jr. 
 

Title: Treasurer, State of Tennessee, Chair of the Tennessee Consolidated Retirement System  

  
Date:  ________________________________________________________________________  
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SCHEDULE 1 

STATE OF TENNESSEE 

DEFERRED COMPENSATION PLAN II - 401(k) 

PARTICIPATING EMPLOYER AGREEMENT 

Participating Employer Name:          

 

Classes of Eligible Employees    Contribution Amount 

_______________________________________        

_______________________________________        

_______________________________________        

_______________________________________        

_______________________________________        

_______________________________________        

 



 

 

Resolution 26-20 

 
A RESOLUTION DECLARING CERTAIN PROPERTY SURPLUS TO THE NEEDS OF 
THE CITY OF RIDGETOP, TENNESSEE, AND CALLING FOR ITS DISPOSAL BY 
SELLING AS SCRAP OR ANY OTHER REASONABLE MANNER. 
.  
WHEREAS, occasionally, the City of Ridgetop, Tennessee owns property that is no longer of use or has 
value for its intended use; and, 

WHEREAS, The City of Ridgetop, Tennessee foresees no future need or use of said property; and, 

WHEREAS, The City of Ridgetop, Tennessee desires to dispose of said property; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF MAYOR AND ALDERMEN OF 
THE CITY OF RIDGETOP, TENNESSEE THAT PROPERTY LISTED IN EXHIBIT 1 OF THIS 
RESOLUTION IS DECLARED TO BE SURPLUS PROPERTY. 

BE IT FURTHER RESOLVED THAT SAID PROPERTY SHALL BE DISPOSED OF BY 
SELLING AS SCRAP OR ANY OTHER MEANS IN ACCORDANCE WITH STATE LAW. 

THIS RESOLUTION IS EFFECTIVE UPON ADOPTION, THE WELFARE OF THE 
CITIZENS OF RIDGETOP, TENNESSEE REQUIRING IT. 
 

 
 
 
_______________________________  Adopted:  
Mayor 
 
 
 
_______________________________ 
City Recorder 
 

 

 

 

 

 

 

 



 

 

EXHIBIT 1 

 

School Zone Traffic Control Device 

“U” Section Steel Post 

Sign Removal (Overhead Flashing Signs) 

Pole Mount Cabinet for Flashers 

Controller (Flashing Signal Beacon Timer) 

Pedestal Pole (17’ Height) 

Cantilever Signal Support (1 arm @ 30’) 

Battery Back-Up and Power Conditioner  

 

 

 



 

 

Resolution 26-21 

 
A RESOLUTION DONATING CERTAIN SURPLUS PROPERTY TO THE 
ROBERTSON COUNTY BOARD OF EDUCATION. 
.  
WHEREAS, occasionally, the City of Ridgetop, Tennessee owns property that is no longer of use 
or has value for its intended use and has by Resolution 26-20 declared the same surplus property; 
and, 

WHEREAS, The City of Ridgetop, Tennessee has determined said surplus property is of value and 
use to the Robertson County Board of Education (the “Board”); and, 

WHEREAS, The City of Ridgetop, Tennessee desires to donate said surplus property pursuant to 
TCA 12-2-420 to the Board; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF MAYOR AND ALDERMEN 
OF THE CITY OF RIDGETOP, TENNESSEE THAT PROPERTY LISTED IN EXHIBIT 1 
OF THIS RESOLUTION HAS BEEN DECLARED TO BE SURPLUS PROPERTY. 

BE IT FURTHER RESOLVED THAT SAID PROPERTY SHALL BE DONATED TO THE 
ROBERTSON COUNTY SCHOOL BOARD IN ACCORDANCE WITH TCA 12-2-420. 

THIS RESOLUTION IS EFFECTIVE UPON ADOPTION, THE WELFARE OF THE 
CITIZENS OF RIDGETOP, TENNESSEE REQUIRING IT. 
 

 
_______________________________  Adopted: _____________________ 
Mayor  
 
 
_______________________________ 
City Recorder 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

     EXHIBIT 1 
 
 
School Zone Traffic Control Device 
 
“U” Section Steel Post 
 
Sign Removal (Overhead Flashing Signs) 
 
Pole Mount Cabinet for Flashers 
 
Controller (Flashing Signal Beacon Timer) 
 
Pedestal Pole (17’ height) 
 
Cantilever Signal Support (1 arm @ 30’) 
 
Battery Back-Up and Power Conditioner 
 
 
 



 

 

RESOLUTION NO. 26-22 

A RESOLUTION ESTABLISHING AN ANNUAL PHYSICAL AGILITY TEST 
PROCEDURE FOR THE CITY OF RIDGETOP FIRE DEPARTMENT EMPLOYEES 

WHEREAS, the Fire Department has a responsibility to protect the health, safety, and welfare 
of the public and its employees; and 

WHEREAS, firefighting is a physically demanding occupation requiring employees to possess 
and maintain the strength, cardiovascular endurance, agility, balance, coordination, and overall 
physical capability necessary to safely perform essential job functions; and 

WHEREAS, the ability to perform essential firefighting duties may be affected by an 
employee's physical conditioning, and regular assessment of job-related physical abilities 
promotes firefighter safety, operational readiness, and effective emergency response; and 

WHEREAS, the Department desires to establish a consistent, fair, and job-related annual 
Physical Agility Test (PAT) for employees who are expected to engage in interior and exterior 
fire suppression activities; and 

WHEREAS, the annual PAT is intended to assess physical abilities that are directly related to 
the essential duties and functions performed by Fire Department employees and is not intended 
to serve as a general fitness or athletic competition; 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Mayor and Alderman hereby 
establishes the following Annual Physical Agility Test Procedure for the City of Ridgetop Fire 
Department: 

SECTION 1. PURPOSE 
The purpose of this procedure is to ensure that Fire Department employees maintain their 
physical ability to safely and effectively perform the essential duties associated with emergency 
response and fire suppression. 
 
SECTION 2. SCOPE 
This procedure applies to all Fire Department employees who are expected to participate in 
interior or exterior fire suppression activities. 
 
SECTION 3. ANNUAL REQUIREMENT 
Fire Department employees within the scope of this procedure shall participate in a job-related 
Physical Agility Test (PAT) on an annual basis. The PAT shall be administered consistently and 
shall consist of physical tasks that are reasonably representative of the essential functions 
performed during fire suppression and emergency operations. 
 
SECTION 4. PHYSICAL AGILITY TEST PROCEDURE 
The PAT shall be conducted in the following sequence: 

1. Obtain and record the employee's vital signs. 



 

 

2. The employee shall do the required Personal Protective Equipment (PPE). 
3. The employee shall complete the 75-foot Aerial Ladder Climb. 
4. The employee shall complete the Skills Course. 
5. The employee shall be escorted to the Rehabilitation Area and assisted with doffing PPE. 
6. The employee shall be provided with hydration and cooling. 
7. Obtain and record the employees’ post-test vital signs. 

4.1 EMPLOYEE PROCEDURES 
Employees required to complete the annual PAT shall arrive at the designated testing location at 
the designated time sufficiently hydrated and rested. 
 
Employees shall not attempt the PAT while injured, incapacitated, or otherwise unable to safely 
participate. 
 
Employees may wear long pants or shorts, tennis shoes, or station boots. Open-toed shoes, 
sandals, open-heeled shoes, or other inappropriate footwear shall not be permitted. 
 
4.2 ATTENDANT PROCEDURES 
Each employee completing the PAT shall be accompanied by an attendant throughout the testing 
process. A Fire Officer or other employee designated by the Fire Chief shall be assigned as the 
attendant for each employee. 
 
The attendant shall: 

1. Record the employees’ time. 
2. Escort the employee through the entire course and Rehabilitation process. 
3. Ensure that the employee does not run at any point during the course. A fast walk and/or 

light jog is permitted. 
4. Stop or prevent unsafe acts by the employee being tested. 
5. Monitor the employee for signs of distress or other conditions that may require the test to 

be stopped. 
 
4.3 PRE-TEST VITAL SIGNS 
The employee's vital signs shall be obtained and recorded before beginning the PAT. 
 
The employee may proceed with the test when vital signs are within the following limits: 
• Heart Rate: Less than 100 beats per minute 
• Systolic Blood Pressure: 100–160 mmHg 
• Diastolic Blood Pressure: Less than 90 mmHg 

If the employee's vital signs are outside these limits, the PAT shall not begin until designated 
Department personnel determine that it is appropriate and safe to proceed. 

4.4 PERSONAL PROTECTIVE EQUIPMENT 
Before beginning the physical agility course, the employee shall don the following PPE: 
• Turnout coat 
• Turnout helmet 



 

 

• Turnout gloves 
• Self-Contained Breathing Apparatus (SCBA), without facepiece 

Additional safety equipment shall be used as specified for the Aerial Ladder Climb. 

4.5 75-FOOT AERIAL LADDER CLIMB 
The 75-foot Aerial Ladder Climb shall have a five (5) minute time limit. 
 
The employee shall: 

1. Don a ladder safety belt in addition to the PPE listed in Section 4.4. 
2. Be attached to an attended safety belay rope while climbing the aerial ladder. 
3. Begin the timed portion of the test when the employee's hands touch the rungs of the 

aerial ladder. 
4. Climb to the top of the ladder. 
5. Clip the ladder safety belt carabiner around a designated ladder rung. 
6. Lean back, extend both arms to the sides, and count to five (5). 
7. After counting to five (5), return to the climbing position. 
8. Unclip the carabiner. 
9. Climb down the aerial ladder. 
10. Stop the timed portion of the test when the employee steps onto the turntable and is no 

longer touching the ladder. 

The employee's completion time shall be recorded. 

4.6 SKILLS COURSE 
The employee shall be provided with a thirty (30) second break after climbing down from the 
aerial ladder to the ground. The Skills Course time shall begin immediately following the thirty 
(30) second break. The Skills Course shall have a ten (10) minute time limit. 
 
4.6.1 FAN LIFT SKILL STATION 
The employee shall traverse the Skills Course to the Fan Lift Skill Station. 
 
In a controlled manner, the employee shall: 

1. Lift the fan from the ground. 
2. Place the fan on a designated elevated object. 
3. Lift the fan from the designated elevated object. 
4. Return the fan to the ground. 

4.6.2 GROUND LADDER RAISE SKILL STATION 
The employee shall traverse the course to the Ground Ladder Raise Skill Station. 
 
The employee shall: 

1. Raise the 14-foot roof ladder rung-by-rung until it is positioned against the building. 
2. Lower the 14-foot roof ladder rung-by-rung. 
3. Return the ladder to the ground in a controlled manner. 



 

 

4.6.3 HOSE STRETCH SKILL STATION 
The employee shall traverse the course to the Hose Stretch Skill Station. 
 
The employee shall: 

1. Grab the nozzle and first coupling of an uncharged, 200-foot, 1½-inch hose line. 
2. Extend the hose line to its full length, dropping the first coupling along the route. 
3. Upon reaching the designated 200-foot area, return with the nozzle. 
4. Pick up the first coupling while returning. 
5. Continue to the initial starting point. 

4.6.4 175-POUND DUMMY DRAG STATION 
The employee shall traverse the course to the 175-Pound Dummy Drag Station. 
 
The employee shall: 

1. Grab the loops of webbing secured around the dummy. 
2. Drag the dummy 25 feet. 
3. Turn at the designated point. 
4. Return the dummy 25 feet to the starting point. 

Upon the employee crossing the starting point with the dummy, the completion time shall be 
recorded. 

4.7 REHABILITATION 
After the employee completes the PAT, the attendant shall escort the employee to the designated 
Rehabilitation Area. 
 
The attendant shall assist the employee with removing the following: 
• Turnout helmet 
• SCBA 
• Turnout gloves 
• Turnout coat 
 
The employee shall remain in the Rehabilitation Area until the required post-test evaluation has 
been completed. 

4.8 POST-TEST VITAL SIGNS AND EVALUATION 
The following vital signs and physical conditions shall be assessed and documented during the 
Rehabilitation process. 
 
Blood Pressure: Blood pressure shall be obtained with the employee seated. 

Pulse: Pulse shall be determined by 15-second palpation. A pulse oximeter or ECG assessment is 
also acceptable. 

Respiratory Rate: Respiratory rate shall be determined over a 15- to 30-second period. 



 

 

Temperature: Temperature shall be obtained using an oral thermometer and shall be determined 
prior to providing fluids. 

Skin Evaluation: Exposed skin shall be examined for redness, wounds, or other abnormalities. 

Mental Status: The employee should be alert and oriented, with a normal gait and clear speech. 

4.9 HYDRATION AND COOLING 
At a minimum, the employee shall be provided 8–16 ounces of water or a sports drink. If the 
PAT is conducted during hot and/or humid weather, the employee shall sit in an air-conditioned 
building or vehicle for cooling and rehabilitation. The employee may be released from the 
Rehabilitation Area after vital signs have returned to normal limits and the employee has been 
determined to be safe for release. 
 
4.10 MEDICAL TRANSPORT 
The employee shall be transported to an appropriate medical facility for any of the following 
conditions: 
• Oral temperature greater than 102°F (38.9°C) 
• Oral temperature greater than 101°F (38.3°C) when other symptoms are present 
• Irregular pulse or resting pulse greater than 120 beats per minute 
• Systolic blood pressure greater than 200 mmHg after Rehabilitation 
• Diastolic blood pressure greater than 130 mmHg at any time 
• Any signs of dyspnea 
• Any signs of altered mental status 
• Any other condition for which medical evaluation is determined to be necessary 

Emergency medical services shall be activated when warranted by the employee's condition. 

4.11 EMPLOYEE UNABLE TO COMPLETE THE AERIAL LADDER CLIMB 
If an employee is unable to complete the Aerial Ladder Climb within the prescribed five (5) 
minute time limit, the employee shall not be permitted to complete the remaining Skills Course. 
 

The employee shall be required to reattempt the Aerial Ladder Climb after a ninety (90) day 
period. The employee shall remain considered active during this period unless otherwise 
determined by the Fire Chief pursuant to applicable Department policy. 

If, after ninety (90) days, the employee is still unable to complete the Aerial Ladder Climb within 
the prescribed time limit, the employee shall be removed from active service. 

The Fire Chief shall determine an appropriate resolution regarding the employee's status and 
duties, consistent with applicable Department policy, personnel rules, collective bargaining 
agreements, and federal, state, and local law. 

 
 



 

 

4.12 EMPLOYEE UNABLE TO COMPLETE THE SKILLS COURSE 
If an employee is unable to complete the Skills Course within the prescribed ten (10) minute time 
limit, the employee shall be required to reattempt the Skills Course after a ninety (90) day period. 
 
The employee shall remain considered active during this period unless otherwise determined by 
the Fire Chief pursuant to applicable Department policy. 
If, after ninety (90) days, the employee is still unable to complete the Skills Course within the 
prescribed time limit, the employee shall be removed from active service. 

The Fire Chief shall determine an appropriate resolution regarding the employee's status and 
duties, consistent with applicable Department policy, personnel rules, collective bargaining 
agreements, and federal, state, and local law. 

4.13 SAFETY AND AUTHORITY TO STOP THE TEST 
Safety shall be the primary consideration throughout the PAT. 
 
The attendant, Fire Officer, Fire Chief, or designated testing personnel shall have the authority to 
stop the PAT at any time if an employee: 
• Demonstrates unsafe behavior; 
• Becomes injured; 
• Exhibits signs of medical distress; or 
• Otherwise presents a risk to themselves or others. 
 
Stopping the test for safety or medical reasons shall not automatically be considered a failure of 
the employee's physical ability without further evaluation and application of the applicable 
procedures contained within this Resolution. 

SECTION 5. PERFORMANCE STANDARD 
Each employee shall be required to successfully complete the PAT in accordance with the 
performance standards established by the Fire Department. 
 
The performance standards shall be based upon the physical demands of the essential job 
functions being evaluated and shall be applied consistently to all employees subject to this 
procedure. 

PAT results shall be documented and maintained in accordance with applicable Department 
record-retention requirements. 

SECTION 6. RECORDS AND DOCUMENTATION 
The Fire Department shall maintain documentation of each employee's annual PAT, including, 
as applicable: 
•Date and location of testing 
• Pre-test vital signs 
• Aerial Ladder Climb completion time 
• Skills Course completion time 
• Post-test vital signs 



 

 

• Rehabilitation observations 
• Any failure to complete a test component 
• Any required retesting 
• Any medical evaluation or intervention resulting from the PAT 
 
Records shall be maintained in accordance with applicable Department record-retention 
requirements and applicable law. 

SECTION 7. REVIEW OF PROCEDURE 
The Fire Chief, or designee, shall periodically review the PAT procedure to ensure that the test 
remains: 
• Job-related 
• Operationally relevant 
• Consistently administered 
• Appropriate to the physical demands of the positions covered by this Resolution 

Any substantial modification to the PAT course, equipment, procedures, or performance 
standards shall be documented and communicated to affected employees before implementation. 

SECTION 8. MEDICAL CONSIDERATIONS 
The Department shall administer the PAT in a manner consistent with applicable employment, 
disability, privacy, and occupational-safety requirements. 
 
An employee who has an injury, medical condition, or other circumstance that may affect 
participation shall notify the appropriate Department official before testing. 

Any medical evaluation, restriction, accommodation, or return-to-duty determination shall be 
handled through the Department's established process and applicable law. 

SECTION 9. ACCOMMODATIONS 
Requests for reasonable accommodation shall be considered in accordance with applicable 
federal, state, and local law. Any accommodation must be consistent with the employee's ability 
to safely perform the essential functions of the position. 
 
 
SECTION 10. FAILURE TO SUCCESSFULLY COMPLETE THE PAT 
An employee who does not successfully complete the PAT shall be notified of the result and 
shall be provided with an opportunity to participate in a designated remediation or retesting 
process established by the Fire Chief.  
 
Failure to successfully complete the PAT after applicable remediation and retesting opportunities 
may result in administrative action consistent with Department policy and applicable personnel 
rules.  
 



 

 

Nothing in this resolution shall prevent the Department from taking immediate action when an 
employee’s physical ability presents an identifiable safety concern during emergency operations.  
 
SECTION 11. RECORDS AND CONFIDENTIALITY 
PAT results shall be documented and maintained. Individual results shall be treated as personnel 
information and disclosed only to individuals with a legitimate business or administrative need to 
know, subject to applicable law and Department policy. 
 
SECTION 12. REVIEW OF PROCEDURE 
The Fire Chief, or designee, shall periodically review the PAT procedure to ensure that the test 
remains job-related, operationally relevant, consistently administered, and appropriate to the 
physical demands of the positions covered by this resolution. Any substantial modification to the 
PAT course or performance standards shall be documented and communicated to affected 
members before implementation. 
 
SECTION 13. EFFECTIVE DATE 
This Resolution shall become effective upon its adoption. 
 
SECTION 14. SEVERABILITY 
If any provision of this Resolution is determined to be invalid or unenforceable, such 
determination shall not affect the validity or enforceability of the remaining provisions. 
 
BE IT FURTHER RESOLVED, that the Fire Chief is authorized and directed to develop, 
maintain, and implement the written procedures, testing standards, documentation, and safety 
protocols necessary to carry out this Resolution. 
 

THIS RESOLUTION IS EFFECTIVE UPON ADOPTION, THE WELFARE OF THE 
CITIZENS OF RIDGETOP, TENNESSEE REQUIRING IT. 
 
 
ADOPTED AND APPROVED this ________ day of ___________, 2026. 
 
_______________________________ 
Mayor 
 
 
ATTEST: 
 
_______________________________ 
City Recorder 



 

 

 
 



 

 

RESOLUTION 26-23 

 

A RESOLUTION ADOPTING AMENDMENTS TO THE CITY OF RIDGETOP CHARTER FOR PRESENTMENT TO 
THE STATE OF TENNESSEE LEGISLATURE FOR REVIEW AND VOTE TO ALLOW APPROVAL AND ADOPTION 
BY THE BOARD OF MAYER AND ALDERMEN. 

 

 WHEREAS, the City of Ridgetop (the “City”), was established by original Charter pursuant to 
private acts in 1935; OVER 

 WHEREAS, the City, by and through the Board has duly amended the Charter subsequent to the 
original creation; 

 WHEREAS, certain provisions within the current Charter as duly amended are not applicable to 
the function and allowable governance of the City and the Charter further includes antiquated 
provisions that are not applicable; and 

 WHEREAS, the City, by its governing body, has determined additional Charter amendments are 
necessary to properly memorialize and establish the procedures of allowable governance of the City. 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF MAYOR AND ALDERMAN OF THE CITY OF 
RIDGETOP, TENNESSEE: 

 Now having reviewed the current Charter of the City as amended, The City of Ridgetop hereby 
adopts the attached Amendments to the Charter to present to the State of Tennessee for approval prior 
to presentment to the Board of Mayor and Aldermen for final approval and adoption. 

 

This Resolution shall take effect upon its adoption, the public welfare requiring it.  

This Resolution passed this ____ day of _________ 2026 
 

     ________________________________ 
     Mayor Tim Shaw 
 
___________________________ 
Attest:  City Recorder 


